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Cold, dark, bulky uniform and gear – none 
of it makes a difference if you’re called to a 
situation that needs you to act.

24 Military Police Flight members were out 
into the evening hours March 2 and 3, live fi re 
training on the 14 Wing Greenwood outdoor 
25-yard range, under the direction of the 
fl ight’s police operations supervisor, Sergeant 
Jeff Cluney.

“Night training is not an annual qualifi cation 

and not often taught, so this was an opportunity 
for our people to shoot in that environment,” 
Cluney says. “We can’t pick and choose when 
we use those skills -it could be day or night. 
These sessions – it was super cold, super dark, 
but there is not the luxury when we are faced 
with a use of force situation. Members have 
to be ready.”

Cluney, qualifi ed as a use of force instructor 
and close protection  operator, led 15 members 
of the fl ight through the sessions, focusing on 
both the issued SIG 225 pistol and C8 carbine. 
He had participants dress as they would on 

patrol – again matching training to on-the-job 
practicalities, including winter coats and gloves.

“They know how to do this, but have they 
done it in these clothes, the dark, the cold - in 
any of these circumstances?”

The night training involved extra attention on 
range safety, because of the darkness, including 
fl ashlights and particular attention to where per-
sonnel were positioned. Cluney says they didn’t 
use night vision equipment, as that wouldn’t 
be something used in day-to-day patrol work.

“We’re trained to respond to domestic polic-
ing situations, same as a provincial or municipal 

police, and we work with specialized partners 
for situations beyond that.”

Cluney scheduled a third session March 4 
to include some daylight exercises. In all, 15 
fl ight members took in this session, proving 
to both members and the chain of command 
an interest in perhaps an annual night shoot 
opportunity and the value of enabling more 
challenging training.

“It was fun, members really enjoyed it, and 
the opportunity work with a training instructor 
on their skills. There is no manual for experi-
ence, so a training environment is the best.”  

A shot in the dark
Night training hones Military Police members’ skills

Members of 24 Military Police 
Flight trained during a specialized 
live night fire exercise March 2 
and 3 on the 14 Wing 
Greenwood range.
Sailor 2nd Class J. Morris, 14 Wing Imaging
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THE MUNICIPALITY OF 
THE COUNTY OF KINGS 

181 Coldbrook Village Park Drive 
Coldbrook, NS B4R 1B9 

NOTICE TO RESIDENTS 
PERSONAL TAX EXEMPTION 2021/2022 

The Council of the Municipality of the County of Kings 
directs, by policy, that an exemption be granted for the 
taxation year 2021/2022 pursuant to Section 69 of the 
Municipal Government Act, in an amount not exceeding 
$316.00; upon property owned and occupied by a 
person who is a resident of the Municipality of Kings, 
and;  
 
Whose total gross income from all sources for the year 
2020, excluding any allowance paid pursuant to the War 
Veterans Allowance Act (Canada) or pension paid 
pursuant to the Pension Act (Canada), but including the 
income of all members of the same family residing in the 
same household, is less than $36,000 gross income, 
and; 
 
Where property is jointly owned, only one tax exemption 
shall be allowed and the sharing in such exemption shall 
be on the basis of ownership in such joint property. 
 
Applications for such tax exemption will be received at 
the Municipality prior to December 31, 2021. 

 

Paula Delorey, Tax Clerk 
pdelorey@countyofkings.ca 

Tel:  (902) 690-6144       Fax:  (902) 679-2820 
Toll Free 1-888-337-2999 
www.countyofkings.ca 

Sara White, Managing editor

The “pick-up truck, workhorse” capabilities of the old 
CH113 Labrador, used by the Royal Canadian Air Force as its 
search and rescue helicopter for 41 years before replacement 
with the CH149 Cormorant, has a special corner of Master 
Warrant Offi cer (retired) Dan Pasieka’s heart.

But the LEGO model his sons, Mike, 15, and Denis, 13, 
represents their tribute to his 26-year military career, includ-
ing time as a search and rescue technician.

The Ottawa family, and Dan himself, were never posted to 
4 13 (Transport and Rescue) Squadron at 14 Wing Green-
wood, but did spend time at search and rescue bases across 
Canada. Dan retired January 4, and the boys got to work.

“We designed this set for our father as a gift for him 
because he fl ew in this Labrador,” says Denis, describing 
the early process of sorting through their amassed bins of 
traditional LEGO to sort out as much yellow as they could fi nd. 
The wanted moving parts and functioning features, including 
the retracting winch and ramp their dad would have worked 
with as he helped save fi shermen, boaters, hikers, aviators 
and others in distress.

Mike says they started the build from pictures, a print a 
model their dad had.

“We found a piece for the base, and started from that – and 
then it was trial and error,” Mike says. “We’d think we were 
done, but Dad would say, ‘No, add something – a door, the 
back ramp, a hinge…’.

“The hardest part was the back ramp. The base plate we used 
was offsetting some of our pieces and it was really hard to fi g-
ure out how to make the ramp come back up into the doorway. 
A simple mechanism, but it took some time to fi gure out!”

As the hours added up, including adding in movable winch 
and blade functions, the boys called it complete March 11, 
loading their build to the LEGO Ideas website in hopes fan 
votes will catch the brick-building company’s attention, and 
the Labrador becomes a sellable kit down the road.

Mike says they need 10,000 votes over two years to get 
their design in front of the LEGO board but, every time your 
project hits a voter milestone, LEG adds time to the campaign. 
The boys’ Labrador exceeded the initial milestone – 100 votes 

LEGO Labrador build boys’ homage to SAR-Tech dad’s RCAF career

in two months, getting that in just three days. They’re hoping 
to hit more milestones along the way, but haven’t ruled out 
modifi cations and special announcements along the way to 
keep interest up.

“If you hit the 10,000, the LEGO board will put your design 
through tests, deciding if it works,” Mike says. “You help them 
design it. It may change a little bit, but it’s still your original 
concepts and design.”

Dan says word is spreading among folks in the search 
and rescue trade, and reaction has been good for the boys’ 
effort. They’ve been interviewed for a radio station, and some 
online sharing of their pictures and the LEGO link is helping 
boost their chances. Their proposed set would come with a 
helipad, GPU cart (ground power unit), and a crew compli-
ment of fi ve LEGO characters: two pilots, one fl ight engineer 
and two SAR-Techs.

“I loved fl ying on the Labrador – a very robust helicopter,” 

Dan says. “You could put it down on water, which was cool.”
Check out the LEGO Labrador online here: https://

ideas.lego.com/projects/61452f87-914c-4786-857b-
3cfc71b50c56?fbclid=IwAR0XmLiH0IzcAd4uoSt-lia6oi-
5e20vd8fEBnkVhkXD8cMftcAGT--NeuBM . If you’d like to 
see it fl ying from store shelves in future, vote with your 
support.  

Master Warrant Officer 
(retired) Dan Pasieka, 
centre, holds the LEGO 
model built by his sons, 
Mike and Denis, of the 
CH113 Labrador he flew 
in for years as a Royal 
Canadian Air Force search 
and rescue technician. 
The boys are hoping fan 
support in the LEGO Ideas 
online group might see 
their home build someday 
fly off store shelves.

Submitted

Captain Sarah Fralick,
413 (Transport and 
Rescue) Squadron

March 12, Rear Admiral 
Brian Santarpia, commander 
of Maritime Forces Atlantic 
(MARLANT) and Joint Task 
Force Atlantic (JTFA), visited 
14 Wing Greenwood, accom-
panied by Chief Petty Offi cer 
First Class Thomas Lizotte, 
MARLANT Formation chief. 
Within his many roles, San-
tarpia is commander of the 
Atlantic Search and Rescue 
Region, and also provides 
support to other government 
departments and agencies 
, including law enforce-
ment, fi sheries protection, 
counter-drug operations and 
environmental operations 
and monitoring.

Santarpia and team ar-
rived at 14 Wing aboard a 
413 (Transport and Rescue) 
Squadron CC130 Hercules, 
with the aircraft crew dem-
onstrating their search and 
rescue capabilities. Closer to 
the ZX airfi eld, this included 
a live parachute jump, fol-
lowed by a special promo-
tion bundle drop. Captain’s 
epaulettes were attached to 

the bundle, with Lieutenant 
David Pearson awaiting its 
arrival on the ground below. 
Santarpia took aim and, un-
der the guidance of the crew, 
dispatched the bundle from 
the ramp of the Hercules.

Once on the ground him-
self, Santarpia was exposed 
to the exploits of the CP140 
Aurora in the simulator at 
404 (Long Range Patrol and 
Training) Squadron. Follow-
ing a demonstration of long 
range patrol abilities, a static 
Aurora aircraft tour at 415 
(Long Range Patrol Force 
Development) Squadron 
wrapped up the morning.

During the visit, Santarpia 
awarded individual MAR-
LANT Command Coins to 
Major Livingston, Master 
Corporal Hume and Corporal 
Slaunwhite. Coins were also 
presented to a Cormorant 
crew for its efforts during a 
rescue mission in Septem-
ber 2020. These included 
Captain Joseph Jacques 
(aircraft commander), Cap-
tain Fred Taillefer (fl ying offi -
cer), Master Warrant Offi cer 
Chris Lamothe (search and 
rescue technician), Master 
Corporal Vincent Brousseau 

 MARLANT commander trades ‘Riding Waves’ 
for ‘Watching Waves’ with 14 Wing visit

Captain’s epaulettes were 
attached to a bundle and 
dropped from the ramp 
of a CC130 by Rear Admi-
ral Brian Santarpia, com-
mander of Maritime Forces 
Atlantic and Joint Task 
Force Atlantic, to Lieu-
tenant David Pearson, as 
Santarpia visited 14 Wing 
Greenwood March 12.

Submitted

Maritime Forces Atlantic and Joint Task Force Atlantic Commander Rear Admiral 
Brian Santarpia visited search and rescue and long range patrol squadrons at 14 
Wing Greenwood March 12.          Corporal J. Fox, 14 Wing Imaging

A search and rescue crew with 413 (Transport and 
Rescue) Squadron, 14 Wing Greenwood, lowered Rear 
Admiral Brian Santarpia, commander of Maritime 
Forces Atlantic and Joint Task Force Atlantic, by hoist 
from a CH149 Cormorant helicopter to the deck of 
HMCS Summerside, in Bedford Basin March 12.

Corporal J. Fox, 14 Wing Imaging

(search and rescue techni-
cian) and Corporal Todd 
Osmond (fl ight engineer). 
This rescue involved remov-
ing fi ve individuals from a 
vessel in distress during less 
then ideal conditions.

To fi nish the visit, San-
tarpia and team were trans-
ported back to Halifax on 
a CH149 Cormorant. En 

route, they were treated to 
up-close views of scenic 
Nova Scotia, as the crew 
displayed the Cormorant’s 
confi ned space manoeuver-
ability. The fi nale to end a 
most splendid day featured 
Santarpia being lowered by 
hoist to the deck of HMCS 
Summerside in Bedford 
Basin.  
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Three fl ags fl ew March 12 
over the 5th Canadian Division 
Support Base Detachment 
Aldershot parade square.

Those were Captain Richard 
Stacey’s flags: his Canadian 
fl ag fl ew over 
Ha i t i ,  Bos -
nia, Kosovo 
and twice in 
Afghanistan, 
w i t h  d a t e s 
written into 
t h e  w h i t e 
spaces.  His 
“blood over 
grass” regi-
mental fl ag is 
faded, ends 
tattered by the 
wind-born grit 
of two opera-
tional tours in 
Afghanistan. 
The iron fist 
on white is the 
mark of the 
Royal Canadi-
an Armoured 
Corps.

“I will re-
member every 
operation I was on until the day 
I die,” he says. “Out of respect.”

But it was when he was eight 
years old, living with his family 
in England, when a Chieftain 
tank, accompanied by a “guy 
on a horse – the Queen’s Life 
Guard, all in his breastplate” – 
went by as the local regiment 
was recruiting.

“I want to do that,” Stacey 
said to himself, starry-eyed.

His father was a machinist 
and brass polisher; his mother 
worked in Carr’s biscuit fac-
tory. A grandfather had already 
moved to Canada, and Stacey’s 
Dad lined up a job in London, 
Ontario. The family immigrated 
in 1974, where Stacey contin-
ued his teenage “rabble rous-
ing” in school, joined the No 
9 London Secondary Schools 
Army Cadet Corps and did his 
best to live with a Scottish ac-
cent in a tough neighbourhood.

“It doesn’t take much to be 
different,” he says. “I really 
believe my parents made the 
best decision bringing us to 
Canada, but my mind was still 
in England. When I was 16, I 
intended to go back to join the 
British Army. I wanted to be on 
a horse, at Buckingham Palace, 
guarding the Queen.”

‘This is what 
you need to 
know and do’

Stacey’s parents weren’t 
keen, with a subtle feel around 
the dinner table, “I was miss-
ing something, that there was 
a reason we came to Canada. 
Dad was a hard, Scottish guy, 

and he left it at 
that.”

So, at 16, 
February 12, 
1981 ,  S t a -
cey’s mother 
took him to 
join the Re-
serves  and 
h e  s t a r t e d 
training with 
the 1st Hus-
sars a week 
later. After a 
year or so, he 
and a friend 
walked down 
the street to 
join the Regu-
lar Force. The 
offi ce showed 
t h e m  r e e l -
to-reel trade 
fi lms, includ-
ing  one  o f 
the armoured 

corps, and Stacey signed up. 
He enjoyed the basic training 
that “pulled everyone down to 
the same level, and then built 
everyone back up to the same 
level. We were all treated the 
same.”

Stacey joined the 8th Cana-
dian Hussars (Princess Lou-
ise), and re-badged in 1985 to 
the Royal Canadian Dragoons, 
posted to Lahr, Germany under 
the 4th Canadian Mechanized 
Brigade Group. He drove tanks 
through farmers’ fi elds, slept in 
barns and pig stalls, practiced 
in training fi elds – and played 
hard, he admits.

“But it was all Cold War 
work, all legit that the threat 
was real – we were reminded 
of it all the time.”

He met his wife, Christine, in 
Germany, a Reserve Canadian 
air force member. They married 
on Christmas leave in 1987, 
and their daughter was born in 
Germany in 1989.

In 1990, Stacey was posted 
to the Lord Strathcona’s Horse 
in Calgary. He went to Gag-
etown in 1992 for tactical he-
licopter observer training, and 
was then posted to 408 Squad-
ron in Edmonton for four years 
of fl ying. In 1995, he deployed 

for his fi rst operational tour, a 
United Nations mission in Haiti.

“And that’s where my bubble 
got popped. I had been pretty 
well insulated, but we saw 
some horrible things in Haiti. 
Anyone who’s experienced 
these operations knows. You 
change. You have to think, ‘Did 
I cause that to happen, yes or 
no?’ No. ‘Can I control some of 
that, yes or no?’ No. ‘Can I help, 
sometimes?’ Yes.

“We helped. We made a 
difference. Most of it, you just 
put it away. Those changes, my 
experiences – I can use that to 
help and train and prepare my 
people that, ‘this is what you 
need to know and do.’”

In 1997, he deployed to 
Bosnia: “different beast. Stress 
levels were high. There were 
empty villages, just stripped of 
people.” Kosovo in 1999: “An 
eye-opener.”

In 2000, exhausted after 
deployments through “about 
nine years of my daughter’s 
life,” Stacey was in Gagetown, 
self-admittedly a hard, training-
focused, experienced instruc-

tor.
“I worried about the soldiers 

I was training. I wanted them to 
have the skills to train, deploy 
and come home. If you spend 
four to six months training 
– the work-up before a deploy-
ment, it’s hard but, at the end of 
the day, it’s about unit cohesion 
- that saves lives. Soldiers can’t 
be robots: you need to think.

“I have had people thank me 
for that: ‘that one thing paid 
dividends,’ ‘you were harder 
on me, and now I understand.’”

In 2005, Stacey was in Wain-
wright, training rotations head-
ing to Afghanistan. He’d put 
in his own Kabul-based fi rst 
tour in 2004/ 2005, and put in 
“long days and hard work, but 
it saves lives,” as he trained the 
next rotations. In 2009, he left 
Ottawa for a second Afghani-
stan deployment: Khandahar.

“Harder. It was the belly. If 
you weren’t terrifi ed every day, 
I don’t believe you.”

August 4, 2009 “came to-
gether like a train wreck. Six 
ambushes, an eight-hour fi re-
fi ght, three guys killed, seven 

injured. A rough, diffi cult day.”
Then-Master Warrant Offi cer 

Richard Stacey was awarded 
the Star of Military Valour for 
his actions that day, but he will 
tell you fl at out, “I just did my 
job. All of that training, every-
thing I’d been taught – it came 
together, and I would expect 
that of anyone.”

In 2014, Stacey posted as 
base chief to CFB Suffield. 
Two years later, he was back 
in Ottawa. In 2018, at 54, he 
commissioned to captain and 
was posted to 5th Canadian 
Division Support Base Detach-
ment Aldershot, the operations 
offi cer in support of the camp’s 
training responsibilities.

“People told me over my 
career, ‘you’ll know when it’s 
time,’ and it’s time,” he says 
40-plus years later, March 12 
being his fl ag ceremony and 
last formal day in uniform, with 
offi cial retirement March 31.

The only thing missing this 
day is the small, stuffed hedge-
hog his daughter gave him as 
he left for Haiti, carried every 
single day of his career since in 

his left thigh pocket. He set it in 
a box the night before, destined 
for his new, nine-month old 
grandson; the Canadian flag 
over the parade square would 
fold at the end of the day into 
his shadow box.

“There are memories. You 
know the signifi cance of the pa-
rade square? The remembrance 
space for war dead…,” Stacey 
says, eyes suddenly glassing 
over, as he is unexpectedly 
caught. He takes a moment to 
collect himself. “I don’t com-
plain. Gas is up? I have fi ve 
operational tours overseas. I 
have a roof over my head. I’ve 
got my family, no one’s after 
me. I don’t sweat the small 
stuff.”

He takes things all the way 
back to August 1983, driving 
a Cougar on training in Pet-
awawa.

“The Cougar’s fuel cap was 
on the back, and it wasn’t 
vented. You never wanted to 
be off level when you fueled it. 
We did it anyway. We propped 
the jerry can up and walked 
away. It overfl owed, and there 
was a sleeping bag on top of 
the fuel tank.”

Crew commander Lee Topp 
took young Stacey for an im-
portant “walk and talk.

“He said, ‘I’m going to tell 
you a few things, Stacey: it’s 
not about you, it’s about the 
people around you. Never take 
a knee. I expect 110 per cent 
out of you until you get out of 
the forces.’

“I never took a knee. All I ever 
cared about was the people 
around me. And here we are 
today.”  

Career Army 
man focused on 
people around 
him 

Sara White, Managing editor

Captain Richard Stacey, retiring March 31 from 5th Canadian Division Support Base Detachment Aldershot, 
holds an armful of deep, personnel and moving history. These three flags flew over the camp’s parade square 
March 12, recognizing Stacey’s 40-plus year Canadian Army career.            S. White

Stacey sights down a bore 
while on his 1997 Bosnian 
deployment.

In 1988, Princess Anne, 
the colonel-in-chief of the 
8th Canadian Hussars, 
conducted an anniversary 
inspection of the troops, 
including Stacey, right.

November  9 ,  2020 , 
Captain Richard Stacey 
cashed in a chit granted 
him during a common Ot-
tawa posting with now-14 
Wing Greenwood Com-
mander Colonel Brendan 
Cook, joining a flight with 
404 (Long Range Patrol 
and Training) Squadron, 
with which his father-in-
law once flew.        Submitted

bravo zulu | promotions & presentations 14 Wing Imaging unless otherwise indicated.

May 14, Master Corporal John Waye, centre, receives his current appointment from former 415 Squadron Commanding 
Offi cer Lieutenant-Colonel Ross Freeman, left, with Master Warrant Offi cer Stu Greenslade.

June 15, Warrant Offi cer Kevin Laffi n, centre, was promoted to current rank by Acting 415 Squadron Commanding Offi cer 
Major Jérôme Grivelet, left, with Master Warrant Offi cer Stu Greenslade.

September 7, Lieutenant-Colonel Ross Freeman, former 415 
Squadron Commanding Offi cer, left, is presented with the fl ag 
from his fl ag lowering ceremony by 14 Wing Commander 
Colonel Brendan Cook.

September 8, Sergeant Dan Lewis, centre, was presented with the Canadian Forces Decoration Second Clasp, presented by 
415 Squadron Commanding Offi cer Lieutenant-Colonel Patrick LeBlanc, left, with Master Warrant Offi cer Stu Greenslade.

Corporal Jamie Lalande, right, December 17 received a Wing 
Commander's Commendation from Colonel Brendan Cook, 
14 Wing Greenwood commanding offi cer, recognizing her 
dedicated service.      S1 C. Moon, 14 Wing Imaging

Master Corporal Jessica Legge, right, December 17 received 
a Wing Commander's Commendation from Colonel Brendan 
Cook, 14 Wing Greenwood commanding offi cer, recognizing 
her dedicated service.     S1 C. Moon, 14 Wing Imaging

Warrant Offi cer Christine Postnikoff, right, December 17 
received a Wing Commander's Commendation from Colonel 
Brendan Cook, 14 Wing Greenwood commanding offi cer, 
recognizing her dedicated service.       S1 C. Moon, 14 Wing Imaging

March 3, 143 Construction Engineering Flight Master Corporal 
Peddle, left, a human resources administrator; was promoted 
to current rank by 14 Construction Engineering Squadron 
Honorary Colonel Dan Hennessey.  Peddle joined the unit in 
June 2020 after transferring from the Regular Force.    Submitted

March 10, Aviator (Trained) Sherjeel Stephen, centre, was 
promoted to current rank by 405 (Long Range Patrol) Squadron 
Commanding Offi cer Lieutenant-Colonel Tom Goldie, left, with 
Chief Warrant Offi cer Brian Nelson.      Aviator E. Fraser

March 10, Corporal Patrick Zmud, centre, was promoted 
to current rank by 405 (Long Range Patrol) Squadron 
Commanding Offi cer Lieutenant-Colonel Tom Goldie, left, 
with Chief Warrant Offi cer Brian Nelson.      Aviator E. Fraser

Master Corporal Josh Sampson, centre, representing the 
5 Wing Mask Production Team, was presented a Wing 
Commander's Commendation by 14 Wing Greenwood 
Commanding Offi cer Colonel Brendan Cook, left, with Wing 
Chief Warrant Offi cer Daniel Campbell during the March 11 
town hall at the Annapolis Mess.     S1 C. Moon, 14 Wing Imaging

Stacey, awarded the Star 
of Military Valour by Gov-
ernor General David John-
ston, following action on a 
“rough, difficult day” in 
Afghanistan.      Submitted
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Pruning 
Employment Opportunity

Enjoy being outside 
in the fresh air and sun?
Low intensity/ Flexible schedule

Perfect Berries is now hiring pruners

Wage - $14 per hour

Introduction/ training session
Monday, March 29
Free Lunch
10 a.m. to 12 p.m.
1177 New Road, Aylesford

Email: avpeat@istar.ca
Subject - Pruning.
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Spring has Sprung
We at Browns Auto Service Centre would like to show

our appreciation to our customers new and old.
For the month of April purchase 

4 tires and installation and you will receive a 
FREE REGULAR OIL CHANGE UP TO 5lts.

Or a synthetic oil change at half price.

Our hours are 8-5 Monday to Friday 

902-765-4434
O hhhhh 88 M ddd t F iiiiddOO

Nathanson Seaman Watts (Kentville)

Parker & Richter (Greenwood)

David A. Proudfoot Law Office (Greenwood)

NATHANSON SEAMAN WATTS
(Kentville & Greenwood)

NATHANSON SEAMAN WATTS
A D V I C E  •  A N S W E R S  •  R E S U L T S

J O I N I N G  F O R C E S

780 Central Avenue
Greenwood, NS, B0P 1N0

Phone: 902.765.4992
Facsimile: 902.765.4120

24 Webster Court
Kentville, NS, B4N 1H2

Phone: 902.678.1616
Facsimile: 902.678.1615

We look forward to serving your legal needs, 
wherever you need us

Contact Taylor —
connector@valleyren.ca ... 902-670-0104

valleyren.ca/connector-program

Brian Goldie

The Greenwood minor hock-
ey program, operating under 
the auspices of the 14 Wing 
Greenwood Personnel Support 
Program, has made it through 
a challenging 2020/ 2021 sea-
son. The late start October 31 

Greenwood Bombers make hockey 
season happen through COVID

Jody Richardson volun-
teered for COVID-19 
screening responsibilities 
at many of the Greenwood 
hockey program’s activi-
ties this past season.

Submitted

Volunteer coaches for the Greenwood hockey pro-
gram’s 2020/ 2021 U9 team included, from left, 
Corporal Andrew Crawford, Corporal Wayne Donovan, 
Wyatt Donovan and Dale Trenholm. Missing from the 
photo is Lieutenant-Colonel Tom Goldie.           Submitted

Members of the Greenwood hockey U9 group marked the end of their season March 13.         Submitted

was because of requirements 
to develop pandemic health 
and safety protocols to satisfy 
provincial regulations. There 
was really only one rough 
spot, when the regulations al-
lowed a gathering of up to 25 
people total. This, of course, 
precluded parents, etc., from 

observing the activities. Once 
this was relaxed, things were 
able to return to “normal.” A 
special thank you to the several 
volunteers who screened arriv-

ing participants and ensured 
the rink was cleared at the end 
of the sessions. The season 
terminated March 13.

There were roughly 140 reg-
istrants in the program. There 
were three Under 7 groups, a 
U9; a hybrid U9 and U11; an 
actual U11 group and a combi-
nation of U18, U15 and U13. All 
groups were collectively known 
as the “Greenwood Bomb-
ers.” Depending on the group, 
hockey training was carried out 
Tuesdays, Thursdays, Fridays 
and Saturdays; with scrim-
mages Sunday morning.

A big hand for the 29 coach-
es who volunteered their time 
is warranted. As a spectator to 
events, I was impressed with 
their expertise in passing on 
their knowledge of the game to 
another generation. At times, I 
admit some confusion on my 
part about some of the drills, 
but those kids just took to it 
like nothing. I also admire the 
patience of the coaches, as the 
old adage of “herding cats” 
came to mind.

All are looking forward to the 
2021/ 2022 season. See you at 
the rink!  

•  Receive the free support you 
•  need to operate your home based 
•  child care business from a team of 
•  dedicated Early Childhood Educators.  
•  Have full access to our lending 
•  equipment and toy libraries. 
•  Accept subsidized spaces, 
•  supplementing your income.  
•  Free professional development and 
•  networking opportunities with 
•  other care providers in our area.

Join our team of
providers today!

902-584-2210

Greenwood Military 
Aviation Museum

is now accepting resumes for the position
of Museum Assistant for the months of 

June, July & August, 2021.

This position falls under the 
Nova Scotia Student Career Skills Program.

Drop off resumes in person by April 20 to 
Captain A. Gogan, General Manager GMAM.

CANEX Mall outside the front gate.

EMPLOYMENT OPPORTUNITY
opportunités d’emploi

Le Musée d’aviation 
militaire de Greenwood

est actuellement à la recherche de candidats 
au poste d’auxiliaire de musée pour les mois 

de juin, juillet et août 2021.

Le poste relève du programme de 
développement professionnel des étudiants 

(Student Career Skills Program) 
de la Nouvelle-Écosse.

Apporter vos curriculum vitae en personne 
à Capitaine A. Gogan le gérant général, 
avant le 20 avril au CANEX, juste avant 

l’entrée de l’escadre.

“Life Through a Mask: An 
Introduction to Expressive 
Arts Therapy with Medically 
Releasing Military Person-
nel” was a four-week mask-
making workshop, facilitated 
by registered counselling 
therapist and expressive arts 
therapist Sarah Osborne. Os-
borne partnered with Lieuten-
ant (Navy) Victoria Cluney, 14 

Wing Greenwood’s personnel 
selection offi cer.

The free workshop in-
troduced art making as a 
therapeutic outlet for military 
members. The workshop 
focused on a secondary ca-
reer as the theme, allowing 
members to visually navigate 
their interests, thoughts, 
feelings, fears, goals, etc. 

as they move forward in the 
medical release process. 
The workshop balanced the 
psychological aspects of a 
release, reviewing secondary 
career aspirations and ex-
ploring identity as members 
transition from active service 
to civilian life.

The series began with a 
visual mixed-media exercise 
to help participants navigate 
who they are as military 
members and who they are 
as civilians. The visual ex-
ercise acted as a founda-
tion for them to reference 
throughout the following 
weeks. The mask-making 
provided a physical, tangible 
and sensory outlet for the 
members to refl ect, reference 
and re-create a narrative of 
their military career. For this 
specifi c workshop, the mem-
bers focused on secondary 
careers and transition from 
the forces as the two main 
themes of refl ection.

During this workshop, one 
participant said, “being intro-
duced to the arts therapies 

has opened my way of think-
ing, and I have strengthened 
my ability to communicate 
how I feel about my trauma 
to my family.” When dis-
cussing what participants 
gained from the workshop, 
two others said, “I am able 
to turn off my mind, and that 
is something I fi nd soothing,” 
and, “Programs such as this 
in the CAF would help give 
members a healthy outlet to 
fi nd their voice and see the 

bigger picture.”
Osborne believes it is 

important to facilitate her 
workshops with an artist and 
veteran who may share a con-
nectiveness with participants. 
In the most recent workshop 
on 14 Wing, Osborne co-
facilitated with local artist 
and veteran James Ligh-
tle, an advocate for the arts 
therapies within the CAF’s 
mental health system. In 
past workshops, Osborne 
has co-facilitated with other 
artists and veterans includ-
ing Marc Deveaux. Over the 
years, Osborne, herself a 
military spouse, contributes 
the psychoeducation and 
psychotherapeutic exercises.

Osborne’s  inspirat ion 
comes from the Creative 

Forces: National Endowment 
for the Arts Military Heal-
ing Arts Network founded in 
America. Her hope for the 
Canadian Armed Forces is for 
growth in mental health ser-
vices and for expressive arts 
therapy to be widely accessed 
and accepted, similar to how 
the United States Department 
of Defense uses it. Osborne 
continues to advocate and 
educate by referencing the re-
search and clinical practice of 
arts therapies as psychothera-
peutic treatment intervention 
offered by Creative Forces.

For more information read-
ers, follow Osborne, Lightle 
and Deveaux on Instagram: 
@arttherapyandwellness, @
roundhillstudio1468 or @
devofxcom.  

Art, mask-making a reflective look at life after military service

These images, from left to right, illustrate the hands-on steps through a visual, mixed-
media exercise to help military members navigate who they are as service personnel, 
and who they are as civilians. A recent series led by registered counselling therapist 
and expressive arts therapist, Sarah Osborne partnered with 14 Wing Greenwood’s 
personnel selection office in support of transitioning members.                      Submitted

Insert your flyers in 
The Aurora Newspaper
We distribute 4,500 copies 
from Middleton to Coldbrook.
Call 902-765-1494 local 5833

insertsinserts

Aurorat h e
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VALLEY DRUG MART

~ April 2021
Offi ce 902-765-4920 • Bar 902-765-4428 • Fax 902-765-2479
E-Mail legion98sect@eastlink.ca • Facebook: Kingston Legion Branch 098 

613 Main St.
KINGSTON
902-765-2103

26 Commercial St.
MIDDLETON
902-825-4822

Legion Calendar 
Sponsored by

Sun            Mon           Tues               Wed                   Thu                 Fri                        Sat

6 7

Kingston Legion Br 98 ~

54 8 10

12

9

11 13

3

Find us on facebook

14 15 16

1918

17

20 21 22 23 24

Meat Draw

GENERAL 
MEETING

7 p.m.

EXEC. 
MEETING

7 p.m.

2

Veteran Social
10 a.m.

Are you a Veteran?  Are you releasing from the Canadian Armed Forces?  
Join us at 1000 each Wednesday morning in the lounge at the Kingston Legion.
Have a coffee and a snack & meet other Veterans. Hosted by RCL Branch 98 
and the Greenwood MFRC.

Meat Draw

Meat Draw
Veteran Social

10 a.m.

*To book an appt. 
with the VON foot 

clinic, you must call 
1-800-411-9646                      

Veteran Social
10 a.m.

25

Meat Draw

1

Chase the Ace!

Chase the Ace!

Chase the Ace!

Chase the Ace!

26 27 28
Veteran Social

10 a.m.

You can now support the Kingston Legion by buying 50/50 tickets on-line at:  
www.raffl ebox.ca/raffl e/rclns • Remember to select in support of: Kingston Br.98 GOOD 

FRIDAY 
- LEGION 
CLOSED

Fun darts
7 p.m. for 

members & 
guests, only $5

Fun darts
7 p.m. for 

members & 
guests, only $5

Fun darts
7 p.m. for 

members & 
guests, only $5

29 30Fun darts
7 p.m. for 

members & 
guests, only $5

EASTER
SUNDAY

*VON 
Foot Clinic

*VON 
Foot Clinic

*VON 
Foot Clinic

*VON 
Foot Clinic

Aurorat h e

Join the community in marking 

Be a part of our April 19 full colour promo
• Any ad, any size at $1.16 per agate line per column
• Deadline to book April 14 noon

Contact 902-765-1494 local 5833 or 
auroramarketing@ns.aliantzinc.ca

april 18-24 . volunteer.ca/nvw2021

national volunteer week 2020

IT’S TIME TO APPLAUD THIS
COUNTRY’S VOLUNTEERS.

The Value 
of One.

The power 
of many.
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The Canadian Armed 
Forces has released a new 
policy framework in the form 
of a Defence Administrative 
Order and Directive (DAOD) 
that addresses harassment, 
violence and discrimination, 
including hateful conduct, 
within the institution.

Racism and discrimina-
tion exist, and they continue 
to surface in violent and 
very tragic way,s as has 
been witnessed with the 
violence experienced by 
Black and Indigenous people 
recently in the news. This 
has prompted a discussion 
about where Canada is as a 
society in terms of respect-
ing the dignity of every per-
son, without prejudice based 
on race, colour, national or 
ethnic origin, or other pro-
hibited grounds.

Equality is a human right; 
respect and dignity for all 
are core values of Canada. 
We must foster a safe and 
healthy workplace for all 
members of the Defence 

Team, which means uphold-
ing the Canadian Human 
Rights Act. It is unaccept-
able for a Canadian Armed 
Forces member to partici-
pate in an activity or have 
membership in a group 
or organization connected 
with hate-related criminal 
activities, and/ or promotes 
hatred, violence, discrimina-
tion or harassment on the 
basis of a prohibited ground 
of discrimination, as defi ned 
in the Canadian Human 
Rights Act.

Although a Military Police 
report for 2013-2018 cited 
some CAF members were 
involved in incidents re-
lated to hate/ racism during 
that period, discrimination, 
including systemic racism, 
continues to exist in the 
organization, and it is com-
pletely unacceptable. We 
also know from Statistics 
Canada research studies, 
often, incidents related to 
hate /racism may be under-
reported by the victims due 

to fears of retaliation or the 
perception no action being 
taken to hold the perpetra-
tors accountable.

Racism, discrimination, 
bullying and microaggres-
sion in any form damage 
are harmful to an individual, 
and also undermine the or-
ganization’s operational ef-
fectiveness. The new DAOD 
addresses these behaviours 
and also defi nes* what con-
stitutes hateful conduct. 
The new policy framework 
provides a path forward to 
addressing unacceptable 
behaviour, with the goal of 
eliminating it from within the 
organization.

Chief of the Defence Staff 
General Jonathan Vance 
has made it clear hateful 
conduct will not be tolerated 
within the CAF. Vice-Admiral 
Haydn Edmundson, Com-
mander Military Personnel 
Command, is on record as 
stating hateful conduct, be 
it through words or actions, 
is completely incompatible 

with CAF ethics and values.
“The women and men 

who serve in the Canadian 
Armed Forces are held to the 
highest standard for their 
professional and personal 
conduct and are expected to 
exemplify Canadian values, 
including respect for diver-
sity, whether they are here 
at home or abroad,” he said. 
“Any instance of misconduct 
by a member diminishes 
our authority as a force for 
good in Canadian society, 
and around the world. Every 
member of the DND/ CAF 
Team has a part to play 
here as we seek to eradicate 
racism and bias in all their 
forms, whether conscious 
or unconscious. We will 
listen, we will learn, we will 
act going forward; we expect 
measurable progress as we 
seek change.”

The military and civilian 
leadership of the Defence 
Team are jointly coordi-
nated efforts so there is a 
shared understanding of 

the new policy framework 
for everyone within National 
Defence. National Defence 
remains committed to in-
creasing the representation 
of visible minorities, Indig-
enous peoples, women and 
people with disabilities both 
in numbers and in senior 
leadership roles. Leaders 
are engaged and having dis-
cussions with representa-
tives from our Employment 
Equity Defence Advisory 
Groups (DAGs), which in-
cluded the Defence Visible 
Minority Advisory Group, 
the Defence Indigenous 
Advisory Group, and the 
Defence Women’s Advisory 
Organization, Persons with 
Disabilities and the Defence 
Team Pride Network.

In addition to substan-
tial training and awareness 
campaigns, the Integrated 
Conflict and Complaint 
Management Program as-
sists CAF members and 
civilian personnel to identify, 
translate and communi-

cate the harmful effects of 
these behaviours between 
individuals and within DND 
workplaces.

The CAF is also imple-
menting a new system which 
will allow for systematically 
tracking and monitoring 
any suspected incidents of 
hateful conduct within the 
organization. It will also 
have access to subject mat-
ter expertise through a net-
work of researchers who 
specialize in radicalism and 
the extreme right in Canada 
and internationally.

Every member of the 
DND/ CAF team has a part to 
play as we seek to eradicate 
racism and bias in all their 
forms, whether conscious 
or unconscious. We will 
listen, we will learn, we will 
act going forward; we expect 
measurable progress as we 
seek change.

For more information on 
CAF policy on Hateful Con-
duct, visit the intranet page 
on hateful conduct. 

L e s  F o r c e s  a r m é e s 
canadiennes(FAC) ont publié 
un nouveau cadre politique 
sous la forme d’une Directive 
et ordonnance administra-
tives de la défense (DOAD) 
qui traite du harcèlement, 
de la violence et de la dis-
crimination, y compris la 
conduite haineuse, au sein de 
l’institution

Le racisme et la discrimina-
tion existent et continuent à se 
manifester de manière violente 
et très tragique, comme nous 
l’avons récemment vu aux 
nouvelles avec la violence dont 
ont été victimes les Noirs et 
les Autochtones. Ces événe-
ments ont donné lieu à un 
débat sur la situation actuelle 
de notre société en termes de 
respect de la dignité de chaque 
personne, sans préjugés fon-
dés sur la race, la couleur, 
l’origine nationale ou ethnique 
ou autres motifs de distinction 
illicite.

L’égalité est un droit de 
la personne; le respect et la 
dignité pour tous font partie 
des valeurs fondamentales 
du Canada. Nous devons fa-
voriser un milieu de travail 
sain et sécuritaire pour tous 
les membres de l’Équipe de 
la Défense, ce qui signifie 
qu’il faut faire respecter la Loi 
canadienne sur les droits de la 
personne. Il est tout à fait in-

Les FAC publient la politique qui définit et aborde la conduite haineuse

CAF releases policy defining, addressing hateful conduct

admissible qu’un membre des 
FAC participe à une activité ou 
soit membre d’une organisa-
tion ou d’un groupe liés à des 
activités criminelles ou incitant 
à la haine, à la violence, à la 
discrimination ou au harcèle-
ment, sur la base des motifs 
de distinction illicite énoncés 
dans la Loi canadienne sur les 
droits de la personne.

Même si, selon un rapport 
de la police militaire pour 
2013-2018, peu de membres 
des FAC ont été impliqués 
dans des incidents liés à la 
haine ou au racisme au cours 
de cette période, la discrimi-
nation, y compris le racisme 
systémique, continue d’exister 
au sein de l’organisation, et 
c’est totalement inacceptable. 
Nous savons aussi, selon 
des études de Statistique 
Canada, que les incidents liés 
à la haine et au racisme ne 
sont pas tous déclarés par 
les victimes par crainte de 
représailles ou parce qu’elles 
ont l’impression qu’aucune 
mesure n’est prise pour que 
les agresseurs répondent de 
leurs actes.

Le racisme, la discrimina-
tion, l’intimidation et la micro-
agression, sous toute forme, 
nuisent à la dignité d’une 
personne, tout en nuisant à 
l’effi cacité opérationnelle de 
l’organisation. La nouvelle 

DOAD traite de ces com-
portements et défi nit* égale-
ment ce qui constitue une 
conduite haineuse. Le nou-
veau cadre stratégique offre 
un chemin vers l’avant pour 
aborder les comportements 
inacceptables, dans le but de 
les éliminer de l’intérieur de 
l’organisation.

Le chef d’état-major de la 
défense (CEMD), le général 
Jonathan Vance, a clairement 
fait savoir qu’une conduite 
haineuse ne sera pas tolérée 
au sein des FAC. Le viceamiral 
Haydn Edmundson, comman-
dant du Commandement du 
personnel militaire, affirme 
que la conduite haineuse, que 
ce soit par des paroles ou des 
actions, est complètement 
incompatible avec l’éthique et 
les valeurs des FAC.

« Les femmes et les hom-
mes qui servent dans les 
Forces armées canadiennes 
(FAC) sont tenus de respecter 
les normes les plus élevées 
pour leur conduite profes-
sionnelle et personnelle, et on 
s’attend à ce qu’ils illustrent 
les valeurs canadiennes, y 
compris le respect de la di-
versité, qu’ils soient ici au 
pays ou à l’étranger », a-t-il 
dit. « Tout cas d’inconduite de 
la part d’un militaire diminue 
notre autorité en tant que 
force du bien dans la société 

canadienne et dans le monde 
entier. Chaque employé de 
l’équipe du ministère de la 
Défense nationale (MDN) et 
des FAC a un rôle à jouer dans 
le cadre de nos efforts visant à 
éliminer le racisme et les préju-
gés sous toutes leurs formes, 
qu’ils soient conscients ou 
non. Nous écouterons, nous 
apprendrons et nous agirons; 
nous nous attendons à des 
progrès mesurables au fur et 
à mesure que nous cherchons 
à changer les choses. »

Les dirigeants militaires et 
civils de l’Équipe de la Défense 
font des efforts coordonnés 
conjointement pour qu’il y ait 
une compréhension partagée 
du nouveau cadre stratégique 
pour tous les membres de la 
Défense nationale. La Défense 
nationale demeure détermi-
née à accroître la présence 
des minorités visibles, des 
Autochtones, des femmes et 
des personnes atteintes d’un 
handicap, à la fois en nombre 
et dans les postes de haute 
direction. Les dirigeants sont 
engagés et prennent part à 
des discussions avec des 
représentants de nos Groupes 
consultatifs de la Défense 
(GCD) en matière d’équité en 
matière d’emploi, qui com-
prennent le Groupe consultatif 
des minorités visibles de la 
Défense, le Groupe consultatif 

des peuples autochtones de 
la Défense, l’Organisation 
consultative des femmes de 
la Défense, le groupe pour les 
personnes handicapées, et le 
Réseau de la fi erté de l’Équipe 
de la Défense.

En plus des importantes 
campagnes d’instruction et 
de sensibilisation, le Pro-
gramme de gestion intégrée 
des conflits et des plaintes 
(GICP) aide les membres des 
FAC et le personnel civil à 
identifi er, à traduire et à com-
muniquer les effets néfastes 
de ces comportements entre 
les personnes et les milieux 
de travail du MDN.

Les FAC mettent égale-
ment en œuvre un nouveau 
système qui permettra de 
suivre et de surveiller systé-
matiquement tout incident 
présumé de conduite haineuse 
au sein de l’organisation. Elles 

auront également accès à 
l’expertise en la matière par 
l’intermédiaire d’un réseau 
de chercheurs qui se spé-
cialisent dans le radicalisme et 
l’extrême droite au Canada et à 
l’échelle internationale.

Chaque employé de l’équipe 
du MDN et des FAC a un rôle 
à jouer dans le cadre de nos 
efforts visant à éliminer le 
racisme et les préjugés sous 
toutes leurs formes, qu’ils 
soient conscients ou non. 
Nous écouterons, nous ap-
prendrons et nous agirons; 
nous nous attendons à des 
progrès mesurables au fur et 
à mesure que nous cherchons 
à changer les choses.

Pour obtenir de plus amples 
renseignements sur la poli-
tique des FAC sur la conduite 
haineuse, veuillez consult-
er notre page intranet sur la 
conduite haineuse. 

~ NOTICE ~
David A. Proudfoot, Barrister & Solicitor, Green-
wood, N.S. and Custodian of the law practice of 
the late Ronald D. Richter, Barrister & Solicitor 
wishes to contact Sean Stonham, formerly of 
Nictaux, Annapolis County, N.S. Mr. Stonham 
is requested to contact Mr. Proudfoot at the 
law offi  ce of Parker & Richter, 780 Central Ave., 
Greenwood, N.S. B0P 1N0 , Tel: 902 765 4992.

The new and improved 100-
Plus Who Care Giving Group 
Annapolis Valley met March 
11 in a virtual format, but 
celebrated recent changes as 
a community charitable giv-
ing circle.

With the first meeting of 
2021, the 100-Plus group 
tested Zoom in its fourth vir-

tual quarterly meeting, shar-
ing pre-recorded videos from 
three nominated non-profit 
projects with the chance to 
chat and see each other in 
the multi-screen format. This 
meeting also streamed over 
the group’s Facebook Page.

Even more exciting, this 
was the first meeting held 

since the 100-Plus Women 
Who Care Annapolis Valley 
approved a name and member-
ship change, a new logo, got to 
work updating its online pres-
ence and invited new members 
and friends from the former 
Annapolis Valley 100 Men who 
Give a Damn to join in.

As expected, and as part 

of the technological learning 
curve that has been life in a vir-
tual meeting world, the March 
11 meeting had a few hitches 
but, in the end, members had 
the opportunity to hear from 
the Posse Project, L’Arche 
Homefires and CentreStage 
Theatre.

The Posse Project, operat-
ing through Windsor, West 
Hants and Sipekne’katik com-
munities; offers training to 
youth – who often turn to their 
own friends when they need 
help – in fi rst aid and mental 
health fi rst aid, and resources 
to help point friends to food, 
employment skills, housing 
and safe spaces. L’Arche 
Homefi res shared a video of 
adult program participants 

waiting for spring, and de-
scribed some of the activities 
they’d like to add to common 
and backyard outdoor spaces, 
as many have been confi ned 
close to home over the past 
year. Basketball nets, patio fur-
niture, BBQs, garden spaces, 
games, decking and ramps 
and more were on their wish 
list. CentreStage volunteers 
staged their presentation in 
several skits, highlighting a 
project to buy hearing support 
technology for theatre-goers.

Online voting determined 
CentreStage as the 100-Plus 
group’s financial recipient, 
with the Posse Project and 
L’Arche Homefi res both receiv-
ing Rewind 89.3 advertising 
promotional support to help 

them in their work.
The 100-Plus Who Care Giv-

ing Group Annapolis Valley will 
return to in-person meetings 
as soon as it is safe to do so, 
typically hosted at the ballroom 
in Mainstreet Station, Kentville, 
with the next meeting planned 
for June 10. The group meets 
quarterly to hear from three 
member-nominated commu-
nity non-profi t groups. After 
fi ve-minute presentations from 
each organization, members 
vote on which group will be 
the recipient of each member’s 
$100 donation. New members 
are welcome. Visit 100val-
leygiving.ca for information 
on past non-profi t recipients, 
joining details and upcoming 
events.  

Trio of firsts, as 100-Plus Who Care Giving Group re-launches outreach effort
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metro crossword

crossword brought to you compliments of

954 Central Avenue
Greenwood

902-765-6381

The Aurora publishes items of interest to the 
community submitted by not-for-profi t organizations. 
Submissions are limited to approximately 25 words. 
Items may be submitted to our offi ce, 61 School Road 
(Morfee Annex), 14 Wing Greenwood; by fax, 902-765-
1717; or email auroraeditor@ns.aliantzinc.ca. Dated 
announcements are published on a fi rst-come, fi rst-
served basis, and on-going notices will be included as 
space allows. To guarantee your announcement, you 
may choose to place a paid advertisement. The deadline 
for submissions is Wednesday, 9:30 a.m., previous to 
publication unless otherwise notifi ed.

Le commandant publie des avis d’intérêt public 
soumis par des organisations à but non lucratif. Ces 
avis doivent se limiter à environ 25 mots. Les avis 
peuvent être soumis à nos bureaux, au 61, School 
Road, (annexe Morfee), 14e Escadre Greenwood, 
par fax au 902-765-1717 ou par courriel à l’adresse 
auroraeditor@ns.aliantzinc.ca. Les annonces avec 
date sont publiées selon le principe du premier arrivé, 
premier servi, et les avis continus seront inclus si 
l’espace le permet. Si vous voulez être certain que 
votre avis soit publié, vous voudrez peut-être acheter 
de la publicité. La date de tombée des soumissions est 
à 9 h 30 du matin le mercredi précédent la publication, 
à moins d’avis contraire.

solution page 11

fy

crossword solution sudoku solution

sudoku solution page11

Fun By The Numbers
Here’s How It Works: Sudoku puzzles are formatted as a 9x9 
grid, broken down into nine 3x3 boxes. To solve a sudoku, the 
numbers 1 through 9 must fi ll each row, column and box. Each 
number can appear only once in each row, column and box. You 
can fi gure out the order in which the numbers will appear by 
using the numeric clues already provided in the boxes. The more 
numbers you name, the easier it gets to solve the puzzle!

FRASER’S Home Centre
BERWICK • 1-800-959-3727
KINGSTON • 1-902-765-3111
KENTVILLE • 1-902-678-8044

BRIDGETOWN • 1-902-665-4449
ANNAPOLIS ROYAL • 1-902-532-1500

www.frasers.ca

horoscopes

horoscopes brought to you compliments of

March 28 to April 3

FUTURE GLASS 
and MIRROR LTD.

Sampson Dr., Greenwood
902-765-2105

Insurance Claims 
are our Speciality. 

Mention this ad 
for $100 off your 

deductible.

WINDSHIELD SPECIALISTS
replacements chip repairs

ALSO: plateglass, 
plexie & lexan, mirrors,

vehicle accessories,
window & screen repairs, 
replacement thermo pane 

windows and more...

www.windshieldreplacements.ca

DAN’S FIREWOOD
Hardwood, $260 a cord
Softwood, $220 a cord
Cut, Split, Delivered
Ph: 902-825-6424

classifieds

FIREWOOD 
FOR SALE
Clear Dry or Green 

Hardwood Cut, 
Split and Delivered

Valleywide.
Quality Guaranteed 

please phone
T: 902-825-3361

Les annonces classées, 35 mots ou moins, 
sont vendues au prix de 9 $, taxes incluses. Chaque 
mot additionnel coûte 10 sous, plus taxes. Texte en 
caractères gras 10 $, taxes incluses. 

Les annoncées classées doivent être réservées 
et payées à l’avance avant 10 h, le mercredi 
précédant la publication. Les modes de paiement 
acceptés incluent VISA, MasterCard, AMEX, débit 
ou comptant. L’Aurora n’est pas responsable des 
produits et/ou services annoncés. Pour faire 
publier une annonce classée, vous pouvez nous 
appeler au 902-765-1494 poste 5699, visiter 
notre bureau au 61, School Road, annexe Morfee
à Greenwood, nous envoyer un courriel à aurora-
production@ns.aliantzinc.ca ou nous transmettre 
un fax au 902-765-1717.

Pour faire paraître une publicité dans un encad-
ré, appelez-nous au 902-765-1494 poste 5833, ou 
un courriel à auroramarketing@ns.aliantzinc.ca. 

Classifi ed advertisements, 35 words or less, 
are $9 tax included. Additional words are 10 cents 
each, plus tax. Bold text $10, tax included. 

Classifi ed advertising must be booked and 
prepaid by 10 a.m. Wednesday previous to publica-
tion. Payment methods include VISA, MasterCard, 
AMEX, debit or cash. The Aurora is not responsible 
for products and/ or services advertised. To place 
a classifi ed, contact 902-765-1494 local 5699, visit 

APARTMENT FOR RENT
FOR RENT – Middleton - Two bedroom 

apartment, with new renovated kitchen, 
fi rst fl oor in quiet building, close to 
downtown and hospital. No smoking, 
coin operated washer & dryer, storage 
room. $795 monthly. Heat and hot 
water included. Phone 902-825-2338. 
(4211-3tp)

FOR RENT – Very clean modern one, 
two & three-bedroom apartments. 
Middleton to Cambridge. Well man-
aged properties. Seniors units avail-
able. References required. Call Ross 
at 902-840-0534. (3539-ufn)

the offi ce, 61 School Road, Morfee Annex, Green-
wood; email auroraproduction@ns.aliantzinc.ca or 
fax 902-765-1717.

To place a boxed, display ad, contact 902-
765-1494 local 5833; email auroramarketing@
ns.aliantzinc.ca.

Valleywide In-Home
Computer Repair

Offers a full range of services 
in the comfort of your home

• Upgrades • Sales • 
• Networking • Tutoring • 

• Pickup/Return • 
• Laptop Repair • 

• Eve-Weekend Appointments • 
• Drop-off in Aylesford •

For Fast, Economical, 
Convenient Service

~ Call Valleywide ~
902-844-2299

ACROSS
  1. Now and __
  5. Israeli city __ Aviv
  8. Indicates near
11. Minneapolis suburb
13. Large Australian 

fl ightless bird
14. Fine-grained earth
15. Plant genus that 

includes water 
caltrop

16. Peacock network
17. TV writer Dunham
18. Excessive fl uid 

accumulation in 
tissues

20. They __
21. Muslim ruler title
22. Position given in 

respect of
25. Explaining further
30. Measuring 

instrument
31. Romanian monetary 

unit
32. Council of __, l545-

1563
33. Savory jelly made 

with meat stock
38. Journalist Tarbell
41. Most suspenseful
43. Festivity
45. Animal embryos
48. Fertility god

ARIES - Mar 21/Apr 20
Have deep conversations with 
those close to you as they may 
have something they can teach 
you, Aries. You will learn about 
yourself and those close to you in 
the process.
TAURUS - Apr 21/May 21
Taurus, close friendships have the 
potential to become even closer this 
week. You are focusing intently on 
relationships of all kinds lately. This 
brings you closer to those you love.
GEMINI - May 22/Jun 21
Personal growth is important 
for you, Gemini. It may increase 
others’ admiration of you in 
the days to come. Keep up the 
self-improvement because it is 
producing results.
CANCER - Jun 22/Jul 22
Success at work continues to usher 
in good fortune, Cancer. But you 
may have a tingling feeling it may 
be time to move on to new horizons. 
Think things through carefully.
LEO - Jul 23/Aug 23
Leo, relax and be yourself when you 
meet new people. You don’t need to 
pretend to be someone else to win 
others over. Start new relationships 
with honesty.
VIRGO - Aug 24/Sept 22
Virgo, you will propose new ideas 
to people around you. Don’t be 
surprised when they want to go 
along with them. Simply embrace 
the interest and move forward.

LIBRA - Sept 23/Oct 23
This week shows signs of being a 
very busy, but fulfi lling time, Libra. 
Even though things can get a tad 
overwhelming, you’ll be able to 
work through the excitement.
SCORPIO - Oct 24/Nov 22
Your fi nancial success is bound to 
take another step forward, Scorpio. 
This bodes well for the plans you 
have in place. Now you may be 
able to act on them a little ahead 
of schedule.
SAGITTARIUS - Nov 23/Dec 21
Enjoy the success you have 
achieved over the past several 
weeks, Sagittarius. Even though 
you have been fl ying high, make an 
effort to be humble as well.
CAPRICORN - Dec 22/Jan 20
You may have been pondering ways 
to advance your career, Capricorn. 
Don’t hesitate to put plans in action, 
especially after they are vetted and 
you run them by others.
AQUARIUS - Jan 21/Feb 18
A q u a r i u s ,  y o u r  s t r o n g e s t 
re lat ionships are warm and 
supportive. This is a great time 
to form romantic partnerships, 
business relationships or personal 
friendships.
PISCES - Feb 19/Mar 20
Everything is going great for your 
career, Pisces. Things may seem 
too good to be true. There are 
challenges ahead, but you can 
manage.

49. Medical patients’ 
choice (abbr.)

50. Type of sword
55. Competition
56. Bird of the cuckoo 

family
57. Affl icted in mind or 

body
59. Engineering 

organization
60. Beverage receptacle
61. Spiritual leader
62. Doctor of Education
63. Where golfers begin
64. Impudence

DOWN
  1. Vietnamese 

offensive
  2. Fast mammal
  3. Oh goodness!
  4. The back of one’s 

neck
  5. One who lives in 

another’s property
  6. Involve deeply
  7. Alfalfa
  8. Tropical tree resin
  9. Sudden fear
10. Jewish religious 

month
12. Veterans 

battleground
14. Musical symbol

19. German river
23. Paddle 
24. Lizard
25. Shock treatment
26. The common gibbon
27. Brew
28. Usually has a lid
29. Lenses in optical 

instruments
34. Time zone in Samoa 

(abbr.)
35. Wrinkled dog: Shar 

__
36. Denotes equal
37. TV network for 

children
39. Take the value away 

from
40. Female graduates
41. Don’t know when yet
42. ‘__ tú’: Spanish 

song
44. ‘Seinfeld’ character
45. Bleated
46. Entwined
47. Away from wind
48. Soft creamy white 

cheese
51. Swiss river
52. Prejudice
53. Actor Idris
54. They resist authority 

(slang)
58. Speak ill of

To say local clubs and ser-
vice organizations have had 
a challenging time this past 
year, with public health and 
gathering restrictions, is an 
understatement. Whether it 
be raffl es, bingos, auctions or 
events, the past year has taken 
a toll on the ability of groups 
to raise much needed monies 
for local causes and charities.

With the lifting of some 
restrictions and the promise 
of vaccinations, things are 
starting to improve. The Car-
ousel Gift Shop at Soldiers 
Memorial Hospital reopened 
for business March 1. The 
shop had been closed since 
the onset of the COVID-19 
pandemic in March 2020, and 
has been missed by hospital 
staff, patients and visitors 
alike ever since. The SMH 
gift shop is one of the fi rst to 
reopen in Nova Scotia, and is 
following public health guide-

lines for COVID-19 safety.
Proceeds from the SMH gift 

shop are the biggest source 
of revenue for the Soldiers 
Memorial Health Auxiliary, 
a major contributor to the 
hospital. The auxiliary has 
supported the hospital since 
1953, and has raised more 
than $800,000 for equipment 
in the past 67 years to benefi t 
both patients and staff. In the 
past two years alone, the aux-
iliary has contributed almost 
$22,000 to purchase 13 items 
needed by the hospital.

The Carousal Gift Shop has 
been part of the current Sol-
diers Memorial Hospital since 
it opened. It carries a variety of 
quality giftware, toys, jewelry, 
books and other sundry items 
– with new items arriving on 
a regular basis. Approximately 
18 volunteers help at the 
shop each week, but more 
are welcome. Interested indi-

viduals should contact Betty 
Lajoie at 902-825-3677. New 
auxiliary members are always 
welcome, but membership is 
not a requirement for gift shop 
volunteers.

In 2020, the auxiliary also 
committed $10,000 to the 
new primary health care cen-
tre adjacent to the hospital.

“Although it has been a 

challenging year for us fi-
nancially, we were pleased 
to be able to support the 
primary health care centre 
over the past year, as it will 
be an important piece in 
recruiting physicians to our 
community,” says Ingrid 
Crowell, spokesperson for 
the auxiliary.

Crowell says the auxiliary is 
optimistic about the coming 
year, and renewed support 
from the community.

“We look forward to seeing 
more people at the gift shop, 
and to engaging with the com-
munity as more people are 
vaccinated. We are thankful 
to the public and local busi-
nesses for their continued 
support.”

Current hours for the Ca-
rousal Gift Shop are Monday 
to Friday, 10 a.m. to 2 p.m., 
and Saturday and Sunday, 1 
p.m. to 3 p.m.  

Warmer, drier weather in 
the spring increases the risk 
of wildfires. Nova Scotians 
should put safety first and 
check burn restrictions before 
starting a fi re.

Burn restrictions and the 
provincial BurnSafe map is 
now being updated daily at 
2 p.m. to show if burning is 
permitted that day, through 
to October 15. If a county 
is shown in green, burning 
is permitted after 2 p.m. If 

SMH gift shop now open
The Carousel Gift Shop at Sol-
diers Memorial Hospital, oper-
ated by the SMH Auxiliary, is 
now open Monday to Friday, 
10 a.m. to 2 p.m., and Saturday 
and Sunday, 1 p.m. to 3 p.m. In 
the past two years, the auxiliary 
has contributed almost $22,000 
to purchase 13 items needed by 
the hospital. Gift shop volunteers 
are welcome: interested individu-
als should contact Betty Lajoie, 
902-825-3677. New auxiliary 
members are always welcome, 
but membership is not a require-
ment for gift shop volunteers.
Blood donation clinic
March 29, 5 p.m. to 8 p.m., and 
March 30, noon to 3 p.m. and 5 
p.m. to 8 p.m., Canadian Blood 
Services will host a blood donor 
clinic at the Morfee Centre, 83 

School Road, Greenwood. Pre-
booked appointments only to 
meet COVID-19 public health 
procedures: book now at blood.ca 
or download the GiveBlood app.
Luncheon
March 29, 11:30 a.m. to 1 p.m., 
the Middleton Fire Hall Fundrais-
ing Committee will be holding a 
take-out/ local delivery luncheon. 
Order your choice of three home-
made soups (lobster chowder, 
corn chowder, or hamburger 
soup), a roll, and gingerbread or 
pineapple delight for dessert. No 
dine-in due to COVID-19. Great 
deal at only $10 per meal. Pre-
orders only: call Bonnie at 902-
825-3062 by Saturday, March 27.
Blood donor clinic
March 31, noon to 3 p.m. and 5 
p.m. to 7 p.m., Canadian Blood 
Services will host a blodd do-
nor clinic at the Berwick Lions 
Hall, Veterans Drive, Berwick. 
Register for an appointment in 
advance at blood.ca, or down-
load the Canadian Blood Ser-
vices’ app.
Youth lacrosse try-it
April 3, 11 a.m. to noon, Kent-
ville Credit Union Rec Com-

plex. Hosted by Valley Thun-
der Lacrosse. Free - no gear 
needed, sticks provided. Bring 
a mask, athletic clothes, indoor 
sneakers, water. Participants 
(birth year 2000 to 2016) must 
be dropped off by a parent/ 
guardian to sign the waiver, 
provide COVID-19 tracing info, 
screen for COVID-19 (front 
entrance). No spectators are 
permitted. Youth will leave the 
centre just after noon from the 
door facing Memorial Park. 
Questions and info: valleyla-
crosse.ca or FB.
Mother’s Day 
drive-thru dinner
May 9, dinner pick-up starts 
at 5:30 p.m., as the Aylesford 
& District Lions, 2160 Hwy 1, 
Auburn; prepare a take-home 
honey glazed ham packaged 
dinner with vegetables, roll 
and homemade carrot cake 
for dessert. $15 per person, 
advanced tickets only! Call 
Lion Joy at 902-765-3323 or 
902-847-9374 and leave a 
message. All profi ts go toward 
Lions Foundation of Canada dog 
guide sponsorship.

Nova Scotia summer 
fairs, exhibitions cancel 
traditional 2021 season

In response to COVID-19 and the need to follow current 
public health guidelines and restrictions in the province of 
Nova Scotia, the Exhibitions Association of Nova Scotia 
(EANS) announced March 4 it will not host traditional exhibi-
tions and fairs for the 2021 season.

Event organizers across Nova Scotia are making hard deci-
sions for 2021 to ensure the safety of volunteers, employees, 
sponsors, exhibitors and the public.

This collective decision does not preclude exhibitions and 
fairs from hosting smaller events that meet all public health 
requirements. Planning is underway and announcements will 
be made later in the year.

EANS wants to thank the dedicated volunteers who make 
our exhibitions and fairs possible – over 1,200 volunteers 
across the province give at least 15,000 hours of time each 
year to stage events.

 “Exhibitions and fairs play an important role in Nova Sco-
tia’s agricultural community and emphasize the benefi ts of 
locally grown and made products,” says provincial Agriculture 
Minister Keith Colwell. “Government supports the Exhibitions 
Association of Nova Scotia and agrees with not holding tradi-
tional exhibitions and fairs this year in the effort to minimize 
the potential spread of COVID-19. We remain committed to 
working with the association to promote agriculture in our 
province.”

The 13 exhibitions and eight fairs that make up EANS are 
committed to keeping our communities safe and healthy, 
while ensuring they are key partners in the recovery and re-
building of communities, post-COVID. Most exhibitions were 
established between 1765 and 1927; established in 1765, the 
Hants County Exhibition is the oldest agricultural fair in North 
America. Our centuries-old history gives EANS members con-
fi dence they can adapt, and continue to celebrate agricultural 
and rural life across generations, contribute to our local and 
provincial economies, and provide public education and en-
gagement about agriculture and sustainable food production.

We look forward to being back in full celebratory mode for 
2022 and beyond!  

N.S. burn restrictions now in place
yellow, burning is permitted 
after 7 p.m. If red, burning is 
not permitted. The map will 
appear grey each day between 
8 a.m. and 2 p.m., when burn-
ing is not permitted at all. Find 
the map at novascotia.ca/
burnsafe.

The BurnSafe map shows 
provincial restrictions, which 
cover domestic brush burning 
and campfires. Restrictions 
do not apply to campfi res in 
licensed private, municipal 

or provincial campgrounds 
with proper campfire facili-
ties. Industrial burning, which 
includes clearing agricultural 
land, clearing blueberry fi elds 
under two hectares in size, or 
burning brush piles larger than 
two by three metres; requires 
a permit from the Depart-
ment of Lands and Forestry. 
Restrictions are also available 
as a recorded message by 
calling the toll-free phone line 
at 1-855-564-2876 (BURN).

Residents should also 
check municipal by-laws be-
fore burning as rules may vary.

Nova Scotians may contact 
their nearest Department of 
Lands and Forestry offi ce for 
more information on burning 
and burn restrictions. In an 
emergency, wildfi res may be 
reported by calling 1-800-565-
2224 or 911.

In 2020, provincial fi refi ght-
ers fought 171 wildfi res in the 
spring and summer months.  

Carousel Gift Shop at Soldiers 
Memorial Hospital reopens

In 2020, the Soldiers Memorial Health Auxiliary committed $10,000 to the new primary health care centre 
adjacent to the Middleton hospital. Much of the funding was generated from the auxiliary’s Carousel Gift Shop.

Submitted

Submitted
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Want to Make Your Community Accessible to Everyone?
We are Seeking 8 Passionate Citizens of the 

Municipality of the County of Kings to serve on the newly formed

Joint Accessibility Advisory Committee
Open to residents of the Municipality of the County of Kings who:
•  Are living with a disability, OR
•  Work or volunteer with organizations that work with people living 
    with disabilities.
•  All applicants must also have resided in the Municipality for at least 6 months.

Purpose of this Committee:
•  Provide advice to Municipal Council and the Village Commissions on 
    identifying, preventing and eliminating barriers to access faced by people 
    living with disabilities in municipal programs, services, initiatives and facilities. 
•  The Committee will play a pivotal role in helping the Municipality and the 
    Villages to become accessible communities that comply with Nova Scotia’s 
    Accessibility Act (2017).

Term of Appointments and Time Commitment:
•  Term of appointments: 2 or 3 years.
•  Meetings are held monthly with additional special meetings called as required.

Compensation:
•  Citizen members receive an honorarium, paid quarterly based on attendance.

How to Apply:
•  Apply by completing the application form available at: 

www.countyofkings.ca/accessibility committee
•  Include a cover letter and your resume with your application form.
•  If you have any questions or would like to receive the form by e-mail or regular mail, 
    please contact Gordon Roussel at groussel@countyofkings.ca or (902) 690-2567.

The Municipality of the County of Kings
Nominating Committee

181 Coldbrook Village Park Dr., Coldbrook, NS    B4R 1B9
Tel: (902) 678-6141  Fax: (902) 679-2820  Tel: 1-888-337-2999

Please submit your application prior to 4:30 pm on Monday, April 19, 2021 to
nominatingcommittee@countyofkings.ca

or by fax to (902) 679-2820, or by mail or in person to the address below.

Chris d’Entremont
Member of Parliament for

West Nova/Député - Nova-Ouest  

We are now open 
to the public 
Tuesdays and Thursdays
9 a.m. - 3 p.m.

 

1-866-280-5302  (Toll free/ Sans frais);
chris.dentremont@parl.gc.ca

Kingston Office
778 Main Street, 
Kingston, NS B0P 1R0
902-242-3605

Wendy Richardson

The weather is warming up and, soon, we will be out golfi ng 
at the Greenwood Golf Club.

Club manager Ryan O’Rourke and his team have been busy 
over the winter season, making some changes and setting 
plans for the upcoming year.

The clubhouse’s lounge and hallways have been given a 
fresh coat of paint, and the pro shop will have a new look, 
including a new desk, fl ooring and slats on the walls to display 
all the new garments. Everything is shaping up.

A slew of club tournament dates have already been set, 
starting in May. More dates will follow as details fi rm up. 
Check the bulletin boards in the hallway. For those who want 
to mark known events on their calendar, here is a list:
• May 9 Greenwood Ladies’ Early Bird tournament
• May 15 Greenwood Men’s opening tournament
• May 16 Greenwood Ladies’ 2-Ball
• May 29 to 30 Greenwood Golf Club Inaugural Mixed 

Scramble (four-person teams - 2 men, 2 women; members 
and non-members)

• June 5 Garnet Ward (two-person scramble, at Eagle Crest)
• June 19 Greenwood Men’s 6x6x6
• June 20 Eagle Crest Mixed
• June 22 Greenwood Ladies Field Day
• July 1 Canada Day tournament
• July 4 Greenwood Guys and Dolls Club Mixed
• July 11 Greenwood Ladies Pres/ Vice. Pres
• July 17 to 18 Eagle Crest Men’s and Ladies’ club championship
• July 24 Greenwood Men’s Pres/ Vice. Pres.
• July 31 to Aug. 1 Greenwood club championships
• August 21 to 22 annual Men’s Shoot-out
• September 11 to 12 Greenwood Fall Ball Mixed tournament
• September 25 Oktoberfest Golf Tournament

It has been a long COVID-19 winter, and golfers are looking 
forward to being out on the course, hitting that little dimpled 
ball. COVID-19 protocols will be in place at all times.

We are looking forward to a fun season. New members 
are always welcome at the Greenwood course, and existing 
members are looking forward to reacquainting with old friends 
and meeting new ones.

Welcome to our friendly, social golf club!  

The 19th Hole

Sportfishing season opens April 1
The 2021 sportfishing 

season opens April 1, and 
Nova Scotians are encour-
aged to enjoy sportfi shing 
on one of the province’s 
many waterways.

“Sportfishing is very 
popular, can be enjoyed by 
all ages and helps support 
jobs and economic activity 
in our rural communities,” 
says Fisheries and Aquacul-
ture Minister Keith Colwell. 
“By using proper catch and 
release techniques and lim-
iting harvest, anglers can 

make sure this valuable 
sport is sustainable into the 
future.”

To help curb the spread 
of COVID-19, anglers need 
to adhere to current pub-
lic health guidelines. They 
must limit contact with other 
people, remain two metres 
(six feet) away from others, 
adhere to current gathering 
limits,and practice good 
hand washing and other hy-
giene steps. Anglers should 
check the latest public health 
restrictions before each 

outing
“While fi shing, please re-

member to follow all public 
health measures as well as 
boating safety rules - use 
personal fl oatation devices 
and check conditions before 
venturing out on the water,” 
says Colwell.

Licences may be pur-
chased online via the De-
partment of Fisheries and 
Aquaculture website at 
novascotia.ca/fish/sport-
fishing/, or in person at 
Department of Lands and 

Forestry field offices and 
private vendors throughout 
the province.

In 2020, over 76,000 
sportfi shing licences were 
sold; the highest participa-
tion since 1985. Rules for 
the 2021 season are outlined 
in the Anglers’ Handbook 
and Summary of Regu-
lations, supplied to pur-
chasers of fi shing licences 
and is also available online. 
Sportfi shing generates more 
than $66 million annually for 
Nova Scotia’s economy. 


