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‘T know
I gave the best
[ had to give’

Reservist marks end
of 42-plus year career
from Camp Aldershot
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Forty-two years, five months,
nine days: that’s how long
Sergeant Christopher Jones will
have worn a Canadian military
uniform as he retires March 9
from the Reserves. It'd be more
if you counted his Cadet years
growing up in Sydney, Cape
Breton.

“I' was 13 - | remember my
parents moved into a new
home, and my mom looked at
me and said, ‘You have to do
something!,” Jones says. “My
dad, one day | was at the store
with him, and he told me, ‘If |
see you with this bad group,
and you end up in trouble and
get in jail, ’m not coming.”

When he was 16 and saw the
size of Army trucks, he thought,
“I'd like to drive that.” At 17, he
joined the Reserves through

this'posting season."__@o act a Royal LePage
Atlantic Agent to start

the Cape Breton Militia District:
September 14, 1978.

“| still remember walking in,
sitting down with a bunch of
young civilian people and | got
grabbed - it was time for my
interview. We just went in to
sign up for something.”

That turned into 11 years
with the 45 Field Engineers
Squadron in Sydney, where
he started out as a private and
advanced to sergeant.

“But my passion was to
cook, so, in my 11th year, |
put in the paper, took the hit to
master corporal, and started
my courses to cook.”

He’d shifted to the 35 Service
Battalion, another Cape Breton
Reserve unit, and stayed here
five years. He got the chance
to deploy with the 1 Princess
Patricia Canadian Light Infantry
for six months in Cyprus on a
1991 United Nations tour, by
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Sergeant Christopher Jones is ready for retirement, after a 42-year, five-month, nine-day career with the
Canadian Armed Forces Reserves. He finishes his service from 5th Canadian Division Support Base Detach-

ment Aldershot.

then having heard about med-
als and feeling a little more
adventurous about leaving the
island.

“| was excited: here’s a little
black kid making it, going out-
side,” Jones says, raising the
first reference to the colour of

his skin.

“My dad worked for the
liqguor commission, my mom
was a social worker. We were
all just little kids - I'd be play-
ing with Jewish kids, Italian
kids, Polish kids, a lot of white
friends when we grew up.
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School was good. Nothing
was ever said, and my mom
said, ‘In this house, we’re not
prejudiced.” She wanted to
guide us, and | always knew,
‘I'm going to be a guy who'll
hold his head up.’

“| still carry myself that way,

S. White
and | never looked at black and
white: just as all of us being
people.”

He doesn’t have any direct
experiences when his colour
may have affected his military

Continued on page 2...
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Reservist marks end...

...cover

opportunities - “not in front of
me,” and he credits his parents,
who gave him the foundation to
think for himself if and when
people did remind him about
his colour.

“l have to absorb that, and
think about how I'm going to
react to that. I'm proud of my-
self for listening to my parents,
and the values they instilled
in me.”

Instead, what stands out
is the reactions to his height.
Jones is tall and, with his par-
ents’ confidence carrying him,
he walks tall.

“Oh, | was always the right
marker, and | hated that!” he
says, describing his obvious
placement in any standing or
marching flight. “I'd always get
hit with the stick: ‘Slow down!’
But I was tall, and my pace was
always longer. Plus - | couldn’t
march to bagpipes. | was a kid
growing up in Cape Breton, but
| was a kid - | didn’t pay any
attention to bagpipes, and that
was all the Reserves did!”

His six months in Cyprus
turned into a second tour, as he
was asked to stay: so, a medal
and a bar.

“They wanted me to stay for
a third, but | got homesick so |
said no....”

Back in Cape Breton, though,
he realized he’d maybe out-

March 1, 2021

Sergeant Christopher Jones, centre, was recently presented the Canadian Forces
Decoration Third Clasp at 5 Canadian Division Support Base Gagetown Detach-
ment Aldershot by Major David Garvin, left, with Warrant Officer Shawn Roherts.
Jones retires after an all-Reserves, 42-year, five-month, nine-tay career. submitted

In 1998, Jones was on the lunch
crew as then-Chief of Defence Staff
General Walt Natynczyk toured
NATO operations in Bosnia.

grown home and the 35 Ser-
vice Brigade. He lasted a year,
but went out on a high, having
catered the Mess Christmas
dinner for 450 people off four
kitchen stoves and a field

Ly

Jones spent many
a summer cooking
at CFB Gagetown,
including this 1990
pork chop lunch in

= 1.
Sergeant Christopher
Jones cooking up a
BBQ, part of a United
Nations support mis-
sion to Haiti.

his favourite en-
vironment, a field

kitchen.

kitchen he’d had wheeled right
up to the back ramp of his
kitchen. The 12 cooks under
him juggled turkey, vegetables,
gravy, plus a six-foot Christ-
mas village scene-decorated

cake.

“We proved we could do it,
and people were coming up for
seconds. We carried that cake,
right on the table, down to the
food bank the next day and even
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got our picture in the paper.”

He was ready for a big move:
he packed his bedroom furni-
ture from his parents’ home
into a U-Haul and pulled it
behind his Mustang all the
way to Halifax, where the artil-
lery Reserve unit had put in
a request: they’d arrived in
Gagetown a day ahead of their
own cooks, and Jones used his
Cape Breton unit’s kitchen to
provide them breakfast, lunch
and supper.

“| don’t like saying no, and
then they grabbed me up. | was
there 15 years - but | did not
like being in the city! | must
have moved nine times. | had
good friends, but | was not a
big city person.”

He added tours in Haiti and
Bosnia, unit trainings in Fort
Padgett, Virginia, and 10 more
summers cooking at Gag-
gtown. The highlight was back
in his favourite field kitchen:
towing one into the Halifax
Armoury to cook a full roast
beef dinner for a wedding up-
stairs in the officers’ Mess, and
another meal served to officers
in historic Citadel Hill.

In the summer of 2008,
Jones made his final big move:
he was asked while at Gag-
etown if he’d like to come
cook at 5th Canadian Division
Support Base Detachment
Aldershot.

“Why not? It'd be my first

full-time job as a Reservist,” he
says. “And | never looked back.

“I've devoted all my time and
energy here, a great place - the
kitchen, the size, the people,
everything happening. It's
hard to know it’s ending, but |
know | gave the best | had to
give here.”

If his best is daily break-
fast, lunches and suppers, the
chicken and roast beef diners,
mess dinners and more he
prides himself on turning out,
his dining room guests have
certainly benefited. And then
he taught himself how to roast
a pig on a spit, a now-annual
summer camp tradition outside
Borden Hall.

“My mom would do all the
cooking when | was a kid, but
she’d never let me. I’d wait ‘til
she left and grab the pots. My
sister would be, ‘Oh, you better
not! Uncle’s going to tell”’

“It was porridge then,”
Jones says of those early
days. Now, it's good, simple
food; prepared and presented
properly, with garnishes. He
thinks of vegetarians, allergies,
religious restrictions: “all chal-
lenges, but we have to cook for
all of them. The field kitchen
was my bread and butter, and
how | proved myself.

“I love to cook, | love to
serve people and, at the end of
the day, we need to be ready to
serve people. It’s the pride.” »-
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The visible minority construct

In the federal public service,
when it comes to representa-
tion at the executive table for
visible minorities, Indigenous
peoples and Canadians who
are differently able, Employ-
ment Equity is at a standstill.
It is time for HR professionals
to lead again and engage the
public service in a renewed
conversation on employment
equity.

In the federal public service,
there has been substantial
progress from the early ‘80s.
Employment equity, as a blunt
instrument, has led to mean-
ingful change for organiza-
tions that are subject to the
Employment Equity Act, or for
organizations that are subject
to the Federal Government
Contractors Program.

Responding to a new para-
digm

HR professionals need to
question the underlying as-
sumptions of systemic dis-
crimination contained in the
Employment Equity Act and
the Abella Report. Parisa
Mahboubi, in an article in
the Globe and Mail in 2017,
concluded, “Discrimination is
often blamed... However, that
answer is too easy.” | tend to
agree with Mahboubi.

The construction of the
Abella Report and the Employ-
ment Equity Act are rooted in
brutal societal racism. In 1984,
it was rampant. Most observ-
ers would conclude that the
mindset has shifted. This is not
to suggest that we don’t have
managers with racist views in
government. Individual experi-
ences abound of visible minor-
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ity group members claiming
racism. We should be inspired
by #MeToo, #TimesUp, #ldle-
NoMore, and be more inclined
to believe visible minorities
when they do come forward.

The institutional commit-
ment to representation over-
all has been massive. Every
department requires an em-
ployment equity plan, has a
manager and staff respon-
sible for diversity, has likely
a diversity committee and
provides diversity training.
Most departments evaluate
managers on some aspects
of advancing diversity. Most
departments have countless
networks for social gatherings
for employees. Other depart-
ments provide formal mentor-
ing programs for designated
groups.

Second, the current crop of
managers and executives do
not hold the same views as
the managers and executives
that were part of the system
in 1984. This is evident in the
opinions shared by successive
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cohorts of participants at the
Institute on Governance Ex-
ecutive Leadership Program.
Most often, these cadre of
executives are eager to have a
representative public service,
but often find limits, imposed
by archaic HR rules, in their
desire to achieve representa-
tion.

Third, for HR professionals,
the construct “visible minor-
ity” needs unpacking. Visible
minorities are often treated
as a monolithic category.
Each group has its own range
of economic and social dif-
ferentiation. For example,
visible minority immigrants
differ from Canadian-born
visible minorities in impor-
tant ways, including official
language proficiency, cultural
backgrounds, and familiar-
ity with Canadian society and
institutions. HR professionals
need to guide a conversation
on what is meant by diversity
and what is meant by inclu-
sion. These are two different
concepts, and yet they are
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used interchangeably.

Fourth, there is a need for
HR professionals to move
away from the seemingly
unifying view presented by
the construct “visible minor-
ity.” As a Black man of Haitian
origin, | have nothing in com-
mon with a Black man from
Jamaica except for a shade of
skin. It is more likely | would
find cultural alignment with a
Caucasian francophone from
Québec. To a large extent in
the federal public service, we
have overcome the strife of
ethnicity. We have, by and
large, won the fight between
the colour of skin and the
content of character. We can
easily accommodate ethnicity.

Finally, HR professionals
need to come to terms with
rejecting the notion of labour
market availability (LMA) as a
measure of the proportion of
visible minority that should
be represented at the execu-
tive levels. However, here in
Canada, many immigrants
are forced to work way below
their capacity. When Statistics
Canada conducts its LMA and
arrives at a percentage in the
external market, this percent-

For

age represents a gross un-
derestimation of the capacity
available. The problem stems
from the fact this percentage
is then utilized to justify a false
sense of accomplishment the
federal public service has
made progress. The logic of
such a change is sound.

My argument takes note
of the fact we have the most
educated, open-minded, cul-
turally conscientious cohort of
leaders ever in the history of
the public service. Diversity is
a state of differences amongst
individuals. Inclusion is an
operating paradigm that flows
from assimilation, integration
and now inclusion. | advocate
most employees in the public
service are not ready for the
inclusion paradigm. | am also
advocating the Employment
Equity Act, as a tool, cannot
explain the underrepresenta-
tion at all hierarchical levels of
visible minorities in the federal
public service.

HR professionals need
to move beyond the tried
and true and start seeking to
understand new underlying
problems that require urgent
solutions. We must never be
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complacent. The success of
our social contract rests on
making someone like me —first
generation immigrant, Black,
coming from poverty and be-
ing raised by a hardworking
single mother - to believe | can
accomplish my true destiny,
based on the strength of my
character. If this belief disap-
pears, because we collectively
fail to ensure representation
at all levels, then the dream
of an integrated multi-cultural
and multi-ethnic Canada also
disappears. »

This essay is the second and
final part of a submission from
the 14 Wing Greenwood De-
fence Visible Minorities Group
as part of awareness February
is Black History Month. It
is taken as an extract from
the Institute on Governance,
founded in 1990 as an
independent, Canada-
based, not-for-profit pub-
lic interest institution; at
iog.ca/about/news/the-visi-
ble-minority-construct/ . For
information on DAG activity
at the wing level, contact Cap-
tain Elliott Frate, elliott.frate@
forces.gc.ca.
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Bert Campbell,
405 Squadron Association

Lancaster KB914, along
with another squadron Lan-
caster of 405 (MR) Squad-
ron, had been dispatched to
Keflavik, Iceland for an anti-
submarine exercise. January
31, 1953, the two crews
received orders to proceed
to Goose Bay, Labrador, to
search for a missing civilian
Beechcraft Expeditor. They
were to carry out a track crawl

The two Lancasters de-
parted Keflavik February 1.
The second Lancaster arrived
safely at Goose Bay with the
plane coated with ice. By the
time KB914 was approaching
Goose Bay at 1526 hours lo-
cal, the base was experienc-
ing heavy snowfall with nil
visibility and the GCA system
was unserviceable. The air-
craft was ordered to divert to
Torbay, Newfoundland. The
aircraft headed eastwards
but, at 1630 local, the pilot

to Goose Bay, watching for
the missing aircraft.

reported two engines were
feathered, and he was re-
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turning to Goose Bay. They
reported their position as ap-
proximately 52.00N, -58.00W
and requested a weather
update for Goose Bay. That
was the last communication
with KB914. The search for
the missing aircraft and its
crew was called off February
16. June 15, the pilot of a DH
Beaver of Laurentian Air Ser-
vices spotted the wreckage
of KB914 at approximately
52.56N, 57.56W. A Royal Ca-
nadian Air Force ground party
reached the site June 16.
The 405 Squadron As-
sociation, along with the
Greenwood Military Aviation
Museum and 405 (Long
Range Patrol) Squadron plan
to place a memorial in the
museum commemorative
garden to the crew of KB 914:

the Aurora | 14 Wing Greenwood, NS

Remembering the crew of Lancaster KB 914

LJ\BJCHA£311EF1

Flying Officer Stephen
James Decker, navigator,
age 24, Gook’s Harbour,
Newfoundland

Flying Officer Bernard Del-
bert Forbes, navigator, age

seph Lalonde,
flight engineer,
age 30, Colbalt,
Ontario

Flying Officer
Charles Bruce Scott,

23, North Bay, Ontario

Flying Officer Francis
Steward Fowlow, radio of-
ficer, age 24, St. John’s,
Newfoundland

Corporal Joseph Donat
Gallant, flight engineer, age
34, Urbainville, Prince Ed-
ward Island

Corporal Roger David Jo-
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We are now open

to the public

Tuesdays and Thursdays
9a.m.-3 p.m.

Kingston Office

778 Main Street,
Kingston, NS BOP 1RO
902-242-3605

1-866-280-5302 (Toll free/ Sans frais);
chris.dentremont@parl.gc.ca

A

Y

READY TO HIRE?

The Graduate to Opportunity
(GTO) program will cover up
to 35% of the salary when
you hire a recent grad.

When you're ready,
we're here.

NOVASCOTIA.CA/GTO

NIVA SABESHAN
Business Development
Manager, Motryx Inc.

co-pilot, age 27, Saint
John, New Brunswick

Flying Officer Thurland
Mabury Tate, radio officer,
age 22, Grand Manan, New
Brunswick

Flying Officer Thomas
Claude Wagar, DFC, pilot,
age 32, Parham, Ontario

Flying Officer Douglas Da-
vid Wood, navigator, age 21,
Peterborough, Ontario

The association wishes to
contact any family members

Join our team of
providers today!

,‘.&qﬁi\a}’ :

of the crew. We may be
reached via 405@eastlink.ca
or by mail at 405 Squadron
Association, ¢/o Greenwood
Military Aviation Museum,
PO Box 786, Greenwood NS,
BOP 1RO0.

The date of the dedication
will depend on the COVID-19
restrictions. »»
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Valley lacrosse pilot takes

an all-female approach

An all-female approach to
asport pilot is taking place in
two Valley recreation centres
through March and April.

Lacrosse Nova Scotia is
a successful recipient of
one of only a handful of
national Gender Equity in
Recreational Sport: Commu-
nity Grants Initiative grants,
through the Canadian Parks
and Recreation Association.
The program is supported by
the Government of Canada to
help meet its commitment
to achieve gender equity in
sport at every level by 2035.
LNS hopes to do even bet-
ter than that timeline, and
the Valley projects are a
huge “win” for community
recreation, female sport and
the growth of lacrosse in the
province.

“Lacrosse NS is excited to
be the recipient of a gender
equity grant because achiev-
ing gender equity in our
sportis an important goal for
our provincial sport organi-
zation,” says Donna Goguen,
LNS executive director. “We
have 25 per cent female par-
ticipation in our sport, and
are aiming for parity within
five years.”

LNS offers female pro-
vincial team programming,
indoor box sector and field
sector, and is training a
team for the 2022 Canada
Games. LNS sanctions the
Sirens’ female program for
the under-12 category, in the
Metro area, and clubs and
programs around the prov-
ince offer varying numbers of
all-female or co-ed teams in
both box and field lacrosse.

The March 6 to April 3,
free, five-session program
running at the Credit Union
Rec Complex in Kentville is

and take advantage of men-
torship opportunities. This
will be an introduction to
lacrosse skills and drills for
program participants.

Both programs are free,
with sticks and balls provid-
ed (no extra gear required).
Participants should dress
for gym activity, and will
be informed of program
and facility public health
guidance. The Credit Union
Rec Complex program in
Kentville runs March 6 to
April 3, with participants
ages eight to 12 on the turf
between10a.m.and 11a.m.,
and ages 13 to 17 running
11 a.m. and noon. To regis-

ter, contact Nichole Gilbert,
902-690-6124 or ngilbert@
countyofkings.ca. The Ber-
wick town hall gym program
runs March 6 to April 3, ages
eight to 12 from 2 p.m. to 3
p.m.,and ages 13to 17 from
3 p.m.to4 p.m. The Berwick
sessions are limited to 20
participants for each age
group. To register, contact
Taylor Boylan, tboylan@
berwick.ca.

Adult females interested
in joining the programs
to develop coaching skills
should contact LNS execu-
tive director Donna Goguen,
lacrosse@sportnovascotia.
ca. »
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Pair of medevacs start SAR
February activity

February 13, the Halifax
Joint Rescue Coordination
Centre tasked a 14 Wing
Greenwood-based CC130
Hercules with 413 (Trans-
port and Rescue) Squadron
to provide top cover for a
Gander CH149 Cormorant
responding to a marine
medevac near Hibernia. The
Hercules was airborne just
before 9 a.m. Rescue 343
completed its mission just
after 2 p.m., returning to
14 Wing just before 4 p.m.

February 18, Cormorant
Rescue 903 was tasked
by JRCC for a medevac
75 nautical miles south of
Shelburne, in response to a
59-year-old man with car-

F PRIDE.

diac symptoms aboard the
fishing vessel Randal Domi-
nic. Intent it to medevac to
Halifax. R903 launched just
before 7 a.m., conducted
the medevac and success-
fully transferred the patient
to an awaiting ambulance
at Yarmouth Regional Hos-
pital.

February 19, just after 11
p.m., Cormorant Rescue
912 was airborne to in-
vestigate a flare sighting in
the vicinity of Long Island,
near Saint John. The crew

saturated the search area
as reported by concerned
citizens, with no signs of
distress found. Rescue 912
was subsequently stood
down and returned to
Greenwood.

February 22, just after
8:30 a.m. Rescue 912 was
airborne in support of a
tasking in the vicinity of Isle
Haute, in the Bay of Fundy.
No signs of distress were
found, and the helicopter re-
turned to Greenwood within
the hour. »»

Annapolis Valley
Regional Centre for Education

Pre-Pr imary

&

Pr‘imary Registration

Register online at www.avrce.ca
or contact your local school
by phone or email.

If you have a little one ready to start Primary
or Pre-Primary in September 2021,
it’s time to register!

\

New Pre-Primary children must turn
four years old on or before December
31,2021, and must not have attended a
Pre-Primary program before.

New Primary students must turn five
years old on or before December 31,

2021.

Schools may request a copy of your
child’s birth certificate or passport.

To find your school, visit
www.avrce.ca/our-schools and click the
“Catchment Search” button, or call our
Transportation Division at 902-538-4600
(toll-free 1-800-850-3887).

French Programs
Registration

contact a school oFFering
aprogram for r‘egistration
information:

in partnership with Kings
County Recreation; Berwick
Recreation will host its ses-
sions at the town hall gym.
Female athletes new to la-
crosse, or with experience,
are welcome to register for
either community program.
LNS has a number of female
coaches lined up to facilitate
the programs and build their
own leadership and coach-
ing skills to higher levels, but
new and less experienced
community female coaches
are encouraged to attend,

Several specialized French language
programs are offered at Kingston and
District School and Pine Ridge Middle
School.

For more on French programs, visit

www.avrce.ca/french-language-programs

Find school contact information at

www.avrce.ca/our-schools

=
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The Aurora publishes items of interest
the community submitted by not-for- prom
organizations. Submissions are limited to
approximately 25 words. Items may be
submitted to our office, 61 School Road
(Morfee Annex), 14 Wing Greenwood; by
fax, 902-765-1717; or email auroraeditor@
ns.aliantzinc.ca. Dated announcements are
published on a first-come, first-served basis,
and on-going notices will be included as space
allows. To guarantee your announcement, you
may choose to place a paid advertisement.
The deadline for submissions is Wednesday,
9:30 a.m., previous to publication unless
otherwise notified.

Le commandant publie des avis d'intérét
public soumis par des organisations a but non
|ucratif. Ces avis doivent se limiter & environ
25 mots. Les avis peuvent tre soumis a
nos bureaux, au 61, School Road, (annexe
Morfee), 14e Escadre Greenwood, par fax
au 902-765-1717 ou par courriel & I'adresse
auroraeditor@ns.aliantzinc.ca. Les annonces
avec date sont publiges selon le principe
du premier arrive, premier servi, et les avis
continus seront inclus si I'espace le permet.
Sivous voulez &tre certain que votre avis soit
publié, vous voudrez peut-gtre acheter de la
publicité. La date de tombée des soumissions
esta 9h 30 du matin le mercredi précédent la
publication, & moins d’avis contraire.

NOTICE: Many community events
may change details as gather-
ings are affected by public health
guidance around COVID-19.
Please check ahead with the
organizers, as submission dates
and Aurora press deadlines are
in advance of distribution.

Female-focussed lacrosse
program - Kentville

March 6 to April 3, Lacrosse
NS presents a free, five-session
program running at the Credit
Union Rec Complex in Kentville,
in partnership with Kings County
Recreation. Ages eight to 12, 10
a.m. and 11 a.m.; ages 13 to 17,
11 a.m. to noon. Sticks and balls
provided (no extra gear required).
Dress for gym activity, and will be
informed of program and facility
public health guidance. To register,
contact Nichole Gilbert, 902-690-
6124 or ngilbert@countyofkings.
ca. Adult females in learning to
coach or officiate are welcome:

ssword
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register at lacrosse@sportnovas-
cotia.ca.

Hike

March 6, 6:30 p.m., Hike Nova Sco-
tia and the Ross Creek Centre for
the Arts host an easy, 2 km, hike on
the Primrose Path, Canning. Meet
at the main door of the arts centre
(555 Ross Creek Road, Canning).
Visitor parking is to the left. Join
us for raclette afterwards with your
snowshoeing partner or bubble.
Bring your own snowshoes, or
some are available for those who
pre-register (or hike, if snow condi-
tions do not allow snowshoeing).
$10 each or pay what you can.
Participants may win a “trail”
prize. Pre-registration mandatory
at property@artscentre.ca.
Female-focussed lacrosse
program - Berwick

March 6 to April 3, Lacrosse
NS presents a free, five-session
program running at the Berwick
town hall gym, in partnership with
Berwick Recreation. Ages eight to
12, 2 p.m. to 3 p.m.; ages 13 to
17, 3 p.m. to 4 p.m. The Berwick
sessions are limited to 20 partici-
pants for each age group. Sticks
and balls provided (no extra gear

required). Dress for gym activity,
and will be informed of program
and facility public health guidance.
To register, contact Taylor Boylan,
thoylan@berwick.ca. Adult females
in learning to coach or officiate are
welcome: register at lacrosse@
sportnovascotia.ca.

March break arts camps

March 15 to 19, be creative
this March break with 7Arts.
Join local artists noon to 4 p.m.
each day for awesome projects in
painting, drawing and much more.
New projects everyday, all supplies
included, $25 daily. Ages seven to
13. See 7Arts FB events for more
info, or email 7Arts@7Arts.ca.
Blood donation clinic

March 29, 5 p.m. to 8 p.m., and
March 30, noon to 3 p.m. and 5
p.m. to 8 p.m., Canadian Blood
Services will host a blood donor
clinic at the Morfee Centre, 83
School Road, Greenwood. Pre-
booked appointments only to
meet COVID-19 public health
procedures: book now at blood.
ca or download the GiveBlood app.
Ultimate frishee

Wednesdays, 9 p.m., the Annapolis
Valley Ultimate Frisbee League

POSSIBILITE D'EMPLOI

Centre de ressources pour les familles
militaires de Greenwood (CRFMG)

GMFRC

Greemvood Military

Family Resource Cantre

: CRFMG

Centrg dé ressources pour lgs
Earnilles militaires de Greemwoo:

the Aurora | 14 Wing Greenwood, NS

Youth Happenings

The 14 Wing Greenwood Community Centre has many
exciting activities planned for the upcoming week. Open
to youth ages six to 12, programs include sports, crafts,
special challenges and more. Whether you’re looking to
try something new, meet new people or hang out with
friends, the options are endless. To register or for infor-
mation, call 902-765-1494 local 5341 Monday to Friday,
between 8:30 a.m. and noon and 1 p.m. and 4 p.m.
Please note all programs include COVID-19 protocols.

Monaay, March 1, 6 p.m. to 7:30 p.m. — free snow-
shoeing (or tag games if there is no snow). Please dress

appropriately.

Wednesday, March 3, 6 p.m. to 7:30 p.m. — free
Spongee, a Winnipeg version of hockey. Please dress

appropriately.

Friday, March 5, 5:30 p.m. to 7:30 p.m.

- YTGIF

— Capture the flag, with hamburgers and fries. Cost:
$7 Recreation Card Holders, $10 Non-recreation card

holders (plus HST). »

invites new and experienced play-
ers to weekly indoor games at
the Credit Union Rec Complex in
Kentville. $10 drop-in fee. Details
on Facebook.

Lions 50/ 50 online fundraiser
The Lions Clubs of Nova Scotia
are excited to announce a monthly
onling 50/ 50 fundraiser. Money

raised will go right back to your
local Lions Club, allowing Lions
across Nova Scotia to continue
doing their community work. Tick-
ets at https://rafflebox.ca/raffle/
lionsclub. Select the Lions Club
you wish to support (including the
Kingston Lions Club). Opento N.S.
residents over 19.

EMPLOYMENT OPPORTUNITY
Greenwood Military Family Resource Centre (GMFRC)

GMFRC

Greemvood Military
Family Resource Centre

(0%

CRFMG

Centrg dé ressources pour lgs
Earnilles militaires de Greenvwoo

|

ACROSS

1. One of Noah’s sons

5. Openings

11. Rising from the dead

14. Expressions for
humorous effect

15. North American
country

18. Flowed over

19. Tags

21. Long-lasting light bulb

23. Off-Broadway theater
award

24. Khoikhoi peoples

28. Beloved movie pig

29. South Dakota

30. Tai language

32. Get free of

33. Afflict

35. Transmits genetic
information from DNA

36. Commercials

39. Digits

41. Expression of
sympathy

42. Bleats

44. Swiss Nobel Peace
Prize winner

46. Vegetable

47. Turf

49. Disorganized in woman
character 26. Swiss river
52. Takes 27. About senator
56. Rules over 29. __ Paulo, city
58. More fervid 31. Native American tribe

60. Sweet drink
62. Cry loudly
63. A friendly nation
DOWN
1. Atitle of respect in
India
2.Hisand __
3. Employee stock
ownership plan
4. A type of bond (abbr.)
5. Acting as if you are
6. Affirmative
7. Not caps
8. Type of medication
9. Monetary unit
10. Private school in New
York
12. Small stream
13. A person of wealth
16. Exclude
17. Someone who
vouches for you
20. Vegetable part
22. Gov't lawyer
25. Term to address a

34.
36.

37.
38.

40.
43.

45.
48.
50.
51.

‘Titanic’ actor
Campaign for
students’ rights
(abbr.)

Capital of Senegal
Slang for military
leader

Football’s big game
Women who threw
themselves on funeral
pyres

Equally

Forest animal
Heavy stoves
Releasing hormone
(abbr.)

53. Song

54.

55.
57.

58.
59.
61.

Type of pickle

Offer in return for
money

Soviet Somallst
Republic

Burns wood (abbr.)
Beloved singer Charles
Three-toed sloth

crossword brought to you compliments of
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954 Central Avenue
Greenwood

902-765-6381

Responsable de la Programmation

Est-ce que vous avez une passion pour support et célébrer les familles
militaires? Si vous excellez dans la planification, 'implémentation,
et 'évaluation social, éducationnel et que vous supportez des
événements, programmes et activités, cet emploi est pour vous! Vous
travaillerez avec I'équipe du CRFMG, incluant les bénévoles, ainsi que
la communauté de la 14e Escadre Greenwood afin d’offrir une large
variété de programmes amusants, intéressants et aidants.

Nous sommes a la recherche

Nous sommes a la recherche de quelqu’un qui détient un diplome
postsecondaire ou certificat dans le domaine des sciences sociales ou une
combinaison équivalente d’éducation et d'expérience pertinente

Expérience que vous devriez avoir

* Un minimum de deux (2) ans d’expérience en planification des programmes
en lien avec les enfants, la jeunesse, les adultes ou les familles

¢ Connaissance des particularités du mode de vie des familles militaires

Votre contribution a I'équipe inclura
o D'excellentes compétences en communication orale et écrite.
Le/la candidat/e idéalle est bilingue.
o D'excellentes compétences organisationnelles
* Connaissances des ressources communautaires disponibles et du
processus de développement communautaire
* Possede une personnalité amicale, extravertie et axée sur la coopération
* Possede une connaissance des principes de la gestion des risques
et de la participation des bénévoles
La personne retenue doit passer les vérifications suivantes : registre
des cas d’enfants maltraités, casier judiciaire et fiabilité approfondie.
La semaine de travaille pour ce poste est de 37,5 heures parfois de
soir et de fin de semaine. La flexibilité est impérative.

Sivous étes intéressés a joindre notre équipe, merci de déposer votre
candidature avant le vendredi 12 mars 2021, 16h00 a :
Margaret Reid, Directrice exécutive
Centre de ressources pour les familles militaires de Greenwood
C.P. 582, Greenwood, N.-E. BOP 1NO
Télécopieur : 902-765-1747
Courrier électronique : home @greenwoodmfrc.ca
Objet : Résumé Responsable de la programmation
(en MS Word ou en PDF)
En personne & la réception : Le CRFMG est situé dans le Centre
AVM Morfee, 24 School Road, a Greenwood

Le CRFM de Greenwood souscrit au principe d'équité en matiére d’emploi.

Pour en apprendre davantage sur le CRFM Greenwood, visitez le
www.connexionfac.ca/Greenwood

Activities Programmer

Do you have a passion for supporting and celebrating military families?
If you excel in planning, implementation and evaluation of social,
educational, and support events, programs and activities, this is the
job for you! You will work with the entire GMFRC staff team, including
volunteers, as well as our 14 Wing Greenwood community to offer a
wide variety of fun, interesting and helpful programs.

Who we are looking for

We are looking for someone with a Post-secondary diploma/certificate in
Social Services field, or equivalent combination of education and experience.

Experience you should have

* Minimum 2 years’ experience in program planning for children, youth,
adults and families/groups

* Knowledge of military family lifestyle issues

Your contributions to the team will include

o Excellent verbal and written communication skills.
The ideal candidate is bilingual.

* Excellent organizational skills

* Knowledge of community resources, community development processes

* A friendly, outgoing, cooperative personality

* An awareness of the principles of Risk Management and Volunteer
Involvement

New team members must complete a Child Abuse Registry Check,
Criminal Record Check, Vulnerable Sectors screening, and Enhanced
Reliability Check. The work week for this position is 37.5 hours with
evening and weekend hours being required. Flexibility is a must.

If you are interested in joining our team, please submit your resume
on or before 4 p.m. on Friday, March 12, 2021 to:

Margaret Reid, Executive Director
Greenwood Military Family Resource Centre
P.O. Box 582, Greenwood, NS BOP 1NO
Fax: (902)765-1747
email: home @greenwoodmfrc.ca
Subject Line: resume - Activities Programmer
(MS Word or PDF format)
Drop off in person: The GMFRC is located in the AVM Morfee Centre,
24 School Road, in Greenwood.
The Greenwood MFRC is committed to employment equity.

You can read more about the GMFRC at: cafconnection.ca/Greenwood
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RALPH FREEMAN MOTORS LTD.

. @ * Any credit is accepted
YOUR LOCAL USED CAR DEALER

* No hassle same day approval
GEENIENED | | CENSED MECHANIC AVAILABLE ON SITE

FINANCING ¢ FINANCING ¢ FINANCING
+ Apply for financing on our website
www.freemansautosales.com

820 Main Street, Kingston ¢ 902-765-2555

$10.00 off

450 Litres
with card

Fuel for Less, 1-888-338-0331
Waterville, N.S. 902-538-0677
Bridgetown, N.S. 902-665-5293

Low minimum delivery
Now offering propane

‘il (=S

ARIES - Mar 21/Apr 20

Expect to be in high demand this
week, Aries. You have the time and
energy to give to others, so make
the most of each chance to lend
someone a helping hand.

TAURUS - Apr 21/May 21

Now is a good time to focus on your
relationships, Taurus. There may be
a close friend who can use a little
more attention from a confidante
and you can fill that role.

GEMINI - May 22/Jun 21

There is work to be done, Gemini.
If your work space is a tad chaotic,
then hunker down somewhere less
hectic. This can provide the right
environment for focus.

CANCER - Jun 22/Jul 22

Cancer, make a habit of finding the
silver lining to any situation. This
shift in attitude can bring more
positivity and sunshine into your
life, particularly when you need
it most.

LEO - Jul 23/Aug 23

Shift your focus to your home life,
Leo. Find various ways to make
things more pleasant at home so it
can be the respite that it should be.
VIRGO - Aug 24/Sept 22

You are usually better at focusing
on the tasks at hand than most other
astrological signs, Virgo. Don’t be
hard on yourself if you get a tad
distracted in the next few days.

February 28 to March 6
LIBRA - Sept 23/0ct 23

Get a firm grasp on your finances
this week, Libra. Start browsing your
bank accounts so you have a better
idea of your spending. This way you
can better plan for the future.

SCORPIO - Oct 24/Nov 22

Normally you are very good at
keeping your emotions in check,
Scorpio. However, letting others
see what’s beneath the surface can
be beneficial to you in the weeks
to come.

SAGITTARIUS - Nov 23/Dec 21
Take your foot off of the accelerator,
Sagittarius. You don’t have to race
to the finish line; enjoy the scenery
for a change. Stop as many times
as you can along the way.
CAPRICORN - Dec 22/Jan 20

Capricorn, no matter how much
time you want to devote to your
personal goals, you just may find
that other activities require much
more attention than you anticipated.
AQUARIUS - Jan 21/Feb 18
Aquarius, don’t be surprised if you
have your patience tested a bit this
week, especially at the workplace.
You’ll find a way to come out
shining, however.

PISCES - Feb 19/Mar 20

Take a big, deep breath and focus
on all the good things in your life,
Pisces. This will help you ride out
any rough spots that crop up.

horoscopes brought to you compliments of

FRASER’S PRO Home Centre

&a‘

Traet

BERWICK - 1-800-959-3727

KINGSTON - 1-902-765-3111

KENTVILLE - 1-902-678-8044
BRIDGETOWN - 1-902-665-4449
‘a ANNAPOLIS ROYAL « 1-902-532-1500
www.frasers.ca
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Les annonces classées, 35
mots ou moins, sont vendues au
prix de 9§, taxes incluses. Chaque
mot additionnel colite 10 sous,
plus taxes. Texte en caracteres
gras 10 $, taxes incluses.

Les annoncées classées
doivent &tre réservées et payées
al'avance avant 10 h, le mercredi
précédant la publication. Les
modes de paiement acceptés
incluent VISA, MasterCard,
AMEX, débit ou comptant. LAu-
rora n'est pas responsable des
produits et/ou services annon-
cés. Pour faire publier une an-
nonce classée, vous pouvez nous
appeler au 902-765-1494 poste

FUTURE GLASS
and MIRROR LTD.

Sampson Dr., Greenwood
902-765-2105
WINDSHIELD SPECIALISTS
replacements # chip repairs

ALSO: plateglass,
plexie & lexan, mirrors,
vehicle accessories,
window & screen repairs,
replacement thermo pane
windows and more...

Insurance Claims
are our Speciality.

Mention this ad
for $100 off your
deductible.

www.windshieldreplacements.ca

Valleywide In-Home
Computer Repair

Offers a full range of services
in the comfort of your home
* Upgrades * Sales ®
* Networking  Tutoring ¢
* Pickup/Return ¢
o Laptop Repair ¢
* Eve-Weekend Appointments ¢
e Drop-off in Aylesford ¢

For Fast, Economical,
Convenient Service
~ Call Valleywide ~
902-844-2299

March 1, 2021

5699, visiter notre bureau au
61, School Road, annexe Morfee
a Greenwood, nous envoyer un
courriel a auroraproduction@
ns.aliantzinc.ca ou nous trans-
mettre un fax au 902-765-1717.
Pour faire paraftre une publicité
dans un encadré, appelez-nous
au 902-765-1494 poste 5833, ou
un courriel a auroramarketing@
ns.aliantzinc.ca.

Classified advertisements, 35
words or less, are $9 tax included.
Additional words are 10 cents
gach, plus tax. Bold text $10, tax
included.

Classified advertising must be
booked and prepaid by 10 a.m.
Wednesday previous to publica-
tion. Payment methods include
VISA, MasterCard, AMEX, debit or
cash. The Aurora s not responsi-
ble for products and/ or services
advertised. To place a classified,
contact 902-765-1494 local 5699,
visit the office, 61 School Road,
Morfee Annex, Greenwood; email
auroraproduction@ns.aliantzinc.
ca or fax 902-765-1717.

To place a boxed, display ad,
contact 902-765-1494 local
5833; email auroramarketing@
ns.aliantzinc.ca.
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Enjoy =3
FREE Wi-Fi o

as you surf the books, DVDs,
magazines and more at the
14 Wing Greenwood Library.
No code or password needed to
access a world of information: just
use the “Library Guest”setting to
access your free connection.

S VALUABLE COUPON ===t

i Q|
! cﬁgﬂfg“ * repairs C“A“LIE S |
| Servies sreplacements AUTO GLASS |
: » truck sliders |
| MORE THAN $1 00 OFF |
1 | 25 YEARS OF |
?i, .l EXPERIENCE! A ldoull s
] Middleton: 902-825-3659 |
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APARTMENT FOR RENT

FOR RENT - Very clean modern one,
two & three-bedroom apartments.
Middleton to Cambridge. Well man-
aged properties. Seniors units avail-
able. References required. Call Ross
at 902-840-0534. (3539-ufn)

DAN’S FIREWOOD

Hardwood, $250 a cord
Softwood, $210 a cord
Cut, Split, Delivered
Ph: 902-825-6424

— N ’/_,,,\\'/ —
i NG =

FIREWOOD
FOR SALE

Clear Dry or Green
Hardwood Cut,
Split and Delivered
Valleywide.
Quality Guaranteed
please phone

T: 902-825-3361

one of Canada’s Top Managed Employers.

program.

Site Manager - Greenwood

maintenance stagger planning.

aircraft when needed in accordance with contractual requirements.

Position Requirements:

Aerospace or Aviation

contracts, with senior industry contacts.

representatives.
e Superior writing skills and knowledge of MS Office tools.

in Arms Regulation controlled materials.

Closing date March 16, 2021.

I.M.P. has gained a strong reputation nationally and internationally and has been named

The Aerospace & Defence Division of I.M.P Group Limited is a leading Canadian full ser-
vice provider for military and civilian aircraft as well as providing comprehensive manu-
facturing capabilities serving both domestic and international clients.

We currently have an opening on the leadership team for our Canadian SAR Helicopter

The Site Manager at the Main Operating Base (MOB) in Greenwood, NS is directly responsible for all
aspects of the CH149 Cormorant support operations and personnel management. Operations include
aircraft servicing for the fleet of four Search and Recuse (SAR) helicopters, first and second line sched-
uled and unscheduled maintenance, maintenance planning, workshops, inventory and warehousing and

The Site Manager is responsible for implementation and monitoring of all aspects of airworthiness in ac-
cordance with applicable regulations and is responsive to the Commanding Officer for provision of reliable

* An aerospace related Engineering Degree or equivalent, with a minimum of 10 years experience in

» Three (3) years experience as a Manager of a technical organization with proven team building skills

» Three (3) years experience working within Search and Rescue (SAR) Operations and a first/second
line helicopter maintenance operation at the supervisor or manager level

* Exceptional understanding of business and customer satisfaction requirements for in-service support

» Ability to prepare and deliver clear and convincing presentations to senior customer and company

e Applicant must be eligible to obtain and maintain Public Works Government Services Canada (PW-
GSC) and Transport Canada security clearances, and be eligible to access (ITAR) International Traffic

For a comprehensive job posting and to apply on-line, please visit our website at www.impgroup.com.

IMI’ IMP GROUP

STRENGTH THROUGH DIVERSITY
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March 1 to 6

14 W \ElG\R EE hWoé’
m Monday 8 a.m. to noon Dodgeball, F&S Centre
I l Im 'f D a I 2 0 2 l 1 p.m.to 4 p.m. Ball hockey, F&S Centre
Tuesday 8 a.m. to noon Dodgeball, F&S Centre
< 1 p.m.to4 p.m. Ball hockey, F&S Centre
Wednesday 8a.m.to noon Dodgeball, F&S Centre
; 1p.m.to4 p.m.  Ball hockey, F&S Centre
Thursday 8 a.mito noon Dodgeball semi-finals, F&S Centre
' 1p.m.to4p.m:  Ball hockey semi-finals; F&S Centre
1p.m.to4pm.  Wing Commander’s Mystery-ChaIIenge_ .
Friday 8 a.m. to noon Dodgeball final, F&S Centre . "
1'p.m.to 2 p.m. Escape room, Annapolis’ Mess
1 p.m.to4 p.m. Ball hockey final, F&S Centre
4:30 p.m. to 6:30 p.m. Banner reveal/ TGIF/ trivia, Annapolis Mess
(404 & 415)
6:30 p.m. to 6:45 p.m. Closing ceremony, Annapolis Mess
n Saturday 1 p.m.to 4 p.m. Family Gift Card Scavenger Hunt




